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ARTICLE 1. RECOGNITION

1.1 Parties. This Agreement is between Clark County, Waslunghereinafter referred to as

| the Countyand-&andWashington State Council of County and City EmpésyeCouncil 2,
AFSCME AFL-CIO, Local 307CO, hereinafter referredas the Union for purposes of setting
forth the mutual understanding of the parties réiggrwages, hours, and conditions of
employment.

1.2 Exclusive Representative The County hereby recognizes the Union as tokisive
bargaining representative for the purposes stat€&hapter 41.56 RCW of all regular full-time
and regular part-time employees employed withis¢h@ounty’s departments: Public Works,
Community Development, Community Planning, and Dipant of Environmental Services are
considered to be within this bargaining unit. ¢td#ion, the formation of new departments
which have a substantial community of interest \eisting AFSCME represented members
may, with the agreement of the County and AFSCM&Enbluded into this unit and be referred
to as the “AFSCME Employees Unit.” County employed® are excluded from the bargaining
unit are:
a. Temporary, casual;
b. Non-contract, part-time employees;
c. Employees in classifications certified to anothamaining unit;
d. Supervisory and confidential employees (AdministeAssistants to Department
Directors);
e. Others as mutually determined by the parties;
f. Elected Officials and their appointed staff destgdaas unclassified service per RCW
41.56.030(12).

1.3 The Employer will notify the Union regarding nevdreated or substantially modified non-
exempt classifications in departments with Local@Q representation to provide the
opportunity to comment on inclusion/exclusion frdme unit. If parties cannot resolve the
guestion of inclusion/exclusion, either party mapmit the matter to the Public Employment
Relations Commission (PERC) for determination tigtothe unit classification process.

1.4 Disputes Concerning Compensation for New Claisations or Positions: If a

classification is allocated to the bargaining uthig parties will engage in negotiations regarding
the compensation for the classification. If thetipa are unable to mutually agree on the
compensation for the classification, the County ma@ylement the proposed compensation with
thirty (30) days notice. The parties may then agoesubmit the matter to mediation and if either
party is unwilling to accept the mediators recomdation the matter will be carried forward into
the next contract negotiations.

1.5 The classifications currently covered by this égmnent are set in Exhibit A to this
Agreement but may be limited to those currentlyuded in Exhibit A to the Agreement. For
purposes of recognition, “regular” employees ineltidose occupying budgeted positions and
working a regular schedule of 1040 hours or morany calendar year.
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1.6 For the purposes of this Article, “temporary eaygle” shall mean one who is hired to work

not more than 1040 hours amy-twelve-(12)-consecutive-monthperiod a calenddssyear

unlessan extension is mutually agreed to.

1.7 Project Employees The County may employ project employees for ltargh but limited
duration projects for up teighteernwenty-feureighteeri2418L8) months on a full time basis.
Project employees are eligible for selected bes1¢fit O,vacation, observed and floating
holidays, sick leave, medical and dental insuraand,the Employee Assistance Program in the
same manner as employees covered under this Agneéemeoject employees shall be entitled to
be members of the Union with rights equivalentrobationary employees but shall not be
entitled to bump or displace covered employees vdieroff at the conclusion of the project nor
shall they be entitled to seniority rights.

1.8 Use of Temporaries.The County may employ temporary employees on aos@gscyclic,
or short-term basis, or to assist during an unlhsbah workload. A temporary employee
normally will not be employed more than 1,040 hadara calendar year, unless extended with
the mutual agreement of the Union and the Coulibe County will notify the Union(s)
guarterly of the number and identity, date of hilassification and department of temporary
employees. The County will not rotate temporati@eugh the same position, including
providing a minimum three (3) month break betweemnknperiods.

1.9 Use of Alternative Workers and Non-BargainingJnit Personnel. The County may, in its
discretion, make use of various alternative workersehabilitative, societal or other purposes
including volunteers, offenders, youth programggnms, senior citizens, welfare recipients and
the disabled. Alternative workers shall be used aspplement to and not in place of bargaining
unit members. The County may assign tasks to paetdrom other bargaining units and non-
represented employees provided such activity doesesult in the layoff of bargaining unit
employees or a reduction in the number of barggiomt positions. Any use of alternative
workers or non-bargaining unit personnel not in pbamce with this Section requires bargaining
under RCW 41.56.

1.10 Regular Seasonal EmployeeSEE APPENDIX B

Clark County and Local 307CO Page 2
| Agreement foR012 2015 20152018



ARTICLE 2. NON DISCRIMINATION

2.1 The County and the Union agree that they willmariass or discriminate against any
employee by reason of race, creed, age, colornsgional origin, religious belief, marital status,
sexual orientation, mental or physical disabilgglitical affiliation or activity or any other
categories of persons or activities protected dgifal, state or local statutes, ordinances, rules o
regulations.

2.2 The County agrees not to discriminate againstna@yber of the Union for his or her
activity on behalf of or because of membershighe Wnion.
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ARTICLE 3. UNION RIGHTS AND SECURITY

3.1 Maintenance of Membership Except as provided in Section 3.2, all coveragpleyees
shall, as a condition of continued employment, rt@mtheir membership in good standing in
the Union during the life of this Agreement. Nem@oyees shall be enrolled on the first day of
the calendar month following their hire date or@ppment to a position in the bargaining unit.

3.2 Religious Tenets ExceptianEmployees who are determined by the Public Eympént
Relations Commission to satisfy the religious exeomprequirements of RCW 41.56.122 shall
pay an amount equivalent to regular union duedrtidtion fees. Those individuals paying
religious exemption (non-association) fees willdb®rded payroll deductions the same as Union
members. Non-association fees will be paid torametigious charity mutually agreed upon by
the employee affected and the Union to which sucpleyee would otherwise pay the regular
monthly dues.

3.3 In the event an employee member of the Union failsaintain his/her membership or
charitable payment, the Union will notify the Copmt writing, a “Request for Discharge
Letter,” through the Human Resources Departmestioh employee's delinquency.

3.3.1 The County agrees to give notice to the eyga and the Union within five (5)
working days that his/her employment status with@wounty is in jeopardy and that
failure to meet the membership obligation withiitth(30) calendar days from the date
such notice is received will result in terminatiand that the employee has an
opportunity before the end of said thirty (30) calar day period to present to the
affected department any information relevant to wigyemployer should not act upon
the Union’s written request for the employee’s Hage.

3.3.2 In the event the employee has not yet kedfimembership or charitable payment
obligation with the thirty (30) calendar day periooted in the “Request for Discharge
Letter,” the Union shall thereafter reaffirm in timg to the County with a copy to the
employee, its original written request for discteaad such employee. Unless sufficient
legal explanation or reason is presented by thdame why discharge is not appropriate
or unless the Union rescinds its request for teehdirge, the County shall, as soon as
possible thereafter effectuate the discharge df saaployee. If the employee has
fulfilled the Union security obligation within thirty (30) calendar day period, the
Union shall so notify the County through the Hunesources Department with a copy
to the employee.

3.3.3 If the Union has reaffirmed its requestdscharge, the County shall notify the
Union in writing, with a copy to the affected emyde, that the County effectuated the
discharge and the specific date such dischargeefiesuated, or that the County has not
discharged the employee, setting forth the reastryst has not done so. Any disputes
regarding the County’s failure to discharge the@td employee pursuant to this Section
shall be adjudicated by the Public Employment Ratat Commission.

3.4 New Hires The County agrees to provide the Union with tentnotification of new hires
and separations from the bargaining unit in a fasimutually acceptable to the parties. The
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County shall notify all new hires of their respdnbiy to meet with the appropriate Union
representative as part of their orientation praocddse Union shall keep the County informed as
to the proper representatives for this purpose.

a. The Union will notify the employer of its iration fees and dues. The employer will
deduct such initiation fees and union dues fromathges of the employees and
forward them to the Union each pay period. Eaghpgaiod the County shall submit
the dues to the address and name provided by tloe Uaccompanied by a list of
dues-paying employees, their salaries, and the anafuheir dues. The employer
and the Union have developed a mutually agreealds deduction assignment form
for authorization of payments to the Union by p#ydeduction.

3.5 Printing and Distribution. The County shall bear the cost of printing aimdling twenty-

fie (25) copies othis Agreementor the bargaining uniand shall providéhesecopiesef-the
Agreemento the Union for distribution to represented empksy. Be it further agreed that upon
final signatures the County shall distribute elewcically to all bargaining unit members a copy
of the Agreement with an option to print should émeployee deemecessary.The County shall
provide copies tall new hires.

3.6 Health and Safety The County shall be responsible for ensuring aiavork is done in
accordance with applicable State, Federal and @dedlth and safety codes, ordinances and/or
regulations. Alleged violations of this commitmehill be subject to this Agreement’s
grievance procedure provided, however, that anyuties which remain unresolved after Step 3
of said procedure are not subject to binding aaban.
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ARTICLE 4. MANAGEMENT RIGHTS

4.1 Rights Reserved The management of the County and the directicgheowork force are
vested exclusively in the County subject to thengeof this Agreement. The parties agree that
existing established past practices not coveretiisyAgreement on mandatory subjects of
bargaining shall be altered only with agreemerthefparties. The County shall notify the Union
in writing of proposed changes to the County HurRasources Policy Manual or to any
mandatory subject of bargaining not covered byAlgreeement. This Article does not restrict
the right of an employee to use the grievance phaeeset forth in Articl&122 in this

Agreement

4.2 Except as specifically limited by the express ®ohthis Agreement, the parties recognize
the following rights of the County:

4.2.1 Determine the methods, processes and méansviding services.

4.2.2 Increase, diminish or change equipmentudinb the introduction of any and all
new, improved or automated methods or equipment.

4.2.3 Make or change the assignment of employesgdcific jobs within the bargaining
unit in accordance with their job classificationtitie.

4.2.4 Hire, transfer and promote including deteation of the qualifications, methods
and standards thereof.

4.2.5 Discipline regular employees for just caaisé discipline probationary employees
for any lawful reason.

4.2.6 Determine or change standards and expetsdtoo employee performance and
conduct.

4.3 Contracting Out The County may contract out bargaining unit wordvided such activity
does not result in the layoff of bargaining unitgayees or a reduction in the number of
employees or positions within the bargaining ufiihe County shall provide fifteen (15)
working days’ notice to the affected Union andrépresentatives.

4.4 Performance Evaluation The County retains the right to evaluate empsyiacluding the
use or modification of performance appraisal progra The County agrees to provide for
employee and Union input on the development ofreew appraisal form or system or a
substantial change to forms or systems now in U parties further agree to the following
elements of a performance appraisal system:

a. The purpose of performance evaluations is teigeoemployees with clear
expectations and feedback regarding their perfoomagainst those expectations.
The County will endeavor to ensure that, withirepartment and job classification,
expectations and standards should be as consistqussible.
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b. The County may establish or revise procedurdd@ms for performance
evaluations, so long as such procedures and/osfarmireasonable. Only
management representatives who are not coverddsgdreement shall do
performance reviews, except that employees inpestions shall be expected to
provide input on evaluations of employees under tead.

c. Employees may appeal performance evaluatiotigeetoeviewer or second (2nd) level
signatory. If still unsatisfied they may appeatte department head. The
department head’s decisions shall be final. Engdgymay ask human resources to
review the evaluation if there is any evidencemawful or inappropriate activity.
Examples would include consideration of prohibitactors such as race, gender or
Union activity or other prima facie violations ¢ifi$ Agreement or County policy.
Human Resources is not empowered or authorizeglbstisute its judgment for that
of the department on the substance of the evaluatio

d. Performance Evaluations should be used to docupneviously raised problems and
concerns. Except in unusual circumstances, prableshpreviously raised should
not be included in evaluations.

e. Performance evaluations, including employee centsnand reasonable rebuttal
materials, shall be included in personnel filefie Tounty shall strictly guard the
confidentiality of employees’ performance evaluaio

4.5 Vehicle Assignment The County retains the exclusive right to assigninty vehicles to
employees represented by the Union or to restagtjlate, or rescind such assignments at any
time and in any fashion except a permanent veagsggnment shall not be rescinded by the
County until the employee assigned such vehiclebeas given seven (7) calendar days’
advance written notice. For purposes of this act "permanent” vehicle assignment shall be
deemed one which lasts more than thirty (30) carsexcalendar days.
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ARTICLE 5. UNION REPRESENTATIVES AND ACTIVITIES

5.1 The Union shall inform the County in writing of thames of its officers and stewards who
are authorized to represent the Union. Such indtion shall be kept up-to-date at all times.

5.2 Access to Workplace Union representatives may, after informing thprapriate
management representative visit the work locatioengployees covered by this Agreement.
Access shall be allowed provided it does not distig regular work activities of employees or
the department.

5.3 Use of County Resources

5.3.1 The County shall provide the Union with btilt boards at reasonable locations for
its use in communicating to members. The Uniodl &hat its posting of notices and
bulletins to such bulletin boards.

5.3.2 The Union may use County communicationswess (telephone, voice mail, E-
mail, mail distribution, bulletin boards) for commioations that relate to the Union’s
business relationship with the County. They maylmoused to conduct the internal
business of the Union. All other uses require apglrof the County and requests should
be directed to the applicable department headsfinér designee.

5.3.3 Use of County facilities for Union meetirgisll be permitted, subject to the
general rules and conditions for public use of Ggdacilities.

5.4 Release Time Employee officers of the Union or stewards shalbllowed reasonable
release time without loss of pay for the purpodeseetings with the County for collective
bargaining, grievances or disciplinary hearingsuwh other legitimate activities as are mutually
agreed. Nothing in this Agreement shall be cowesttio require employees to receive
compensation from the County for representatioivifies occurring outside of the employee's
regularly scheduled work hours or for such timééccounted as time worked for overtime
calculation. County equipment and work hours shaillbe used by officers, employees or
business representatives for solicitation of Ummembership, collection or checking of dues,
Union meetings or other activities relating to tiiernal business of the Union.

5.4.1 Employee Union representatives shall requeshission from their immediate
manager for release time. Such request shallddeg provided release time does not
unreasonably detract from their work performanagiann compliance with the above
requirements as to the nature of the activity.

5.4.2 Employee Union representatives shall bevaltbone hour of release time
preceding or following meetings with the County foeparation/debriefing activities.

5.4.3 Release time for arbitration or PERC hearsiwall be limited to the
grievant/appellant, Union witnesses and two Unifficers. Union witnesses shall be
allowed to attend for as long as their presenceqgsired in relation to their testimony.
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Other employees may attend with permission of tinemediate manager and shall attend
on their own time.

5.5 Union Business LeaveThe Union shall normally be granted two (2) dpgs year Union
Business Leave for use by officers and stewards/foon conferences and conventions.
However, with one (1) month prior notice, the Countll agree to grant two (2) union officers
up to five (5) additional days of Union Businesale for the purpose of attending a national
convention.

5.6 Payroll Reporting

5.6.1 All paid time spent by Union officers andmieers in release time activities shall
be reported under code UNR (Union Release Timanoployee time sheets.

5.6.2 All paid time spent by Union officers andmieers on Union Business Leave shall
be reported under code UNB (Union Release Conferé&ntraining/Business) on
employee time sheets.

5.6.3 All paid time spent by Union officers andmieers in release time for the purposes
of collective bargaining negotiations shall be mpd under code UNN (Union
Negotiations Release Time) on employee time sheets.

5.6.4 The County reserves the right to modify ¢hasdes as necessary for administrative
or financial reporting purposes. If the Countyemds to modify these codes, the County
shall give the Union at least thirty (30) days terit notice prior to the modification.
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ARTICLE 6. STRIKES AND LOCKOUTS

6.1 During the life of and for the duration of this Agment, including any status quo period
following the expiration of this Agreement, the Onj including agents, officers, representatives,
and bargaining unit members shall not engage oyiasce in, observe or encourage any strike,
slowdown, primary picketing, sick-out, sit-down,ather disruption or stoppage of work at any
County facility or at any location where County\sees are performed nor shall there be any
lockout of bargaining unit members by the Courfyany such activity takes place, the Union
will immediately notify all Union agents, officersgpresentatives, and bargaining unit members
engaging in such activity to cease and desistflamtlnion shall publicly declare by letter to the
Board of CountyfEemmissioners Counciloend the Human Resources Department that such
activity is in violation of this Agreement and isauthorized. In the event the Union fails to

fully and faithfully discharge its duties underghrticle, the County shall be entitled to recover
its losses incurred as a result of activity in &tan of this Article. In the event of a lockout i
violation of this Article, affected employees shadl entitled to be made whole for any wages,
benefits and rights lost as a result of such lotkduny employee engaging in any activity in
violation of this Article may be subject to immetiaisciplinary action or discharge and the only
matter related to such action which may be sultgeappeal is the question of whether or not the
employee engaged in such activity.
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ARTICLE 7. JOB ASSIGNMENTS AND CLASSIFICATION

7.1 Work Assignments and Duties The County may make or change the assignment of
employees to specific jobs within the bargaining tmaccordance with their specific job
classification or title.

7.1.1 Work Out of Class. Employees in certain work-out-of-classificat@ssignments
shall be eligible for additional compensation asvpded bySeetion Articlel1.9in this

Agreement

7.1.2 Career Development Employees may be assigned higher level workréoning
and development purposes on a limited term badg Department shall make every
effort to distribute such assignments on an eqglgthhsis. Assignments of employees to
a position in a higher-level classification undastSection shall normally be for a
maximum of sixty (60) days unless otherwise agesork-out-of-classification pay is
offered. Employees shall be informed in writingloé purpose of the assignment and its
expected duration. Career Development opportendmall not be used to prevent the
filling of vacant positions.

7.1.3 Alternate Staffing. Alternate staffing is defined as the budgetihg position at
more than one classification level within a jobisgr Employees filling alternately
staffed positions may be assigned duties at atlyso€lassification levels of the position
and shall be eligible for promotion when performfaliy satisfactorily at the higher level
in the judgment of the Department.

Classifications which are alternately staffed ideuhose listed below. Additional
classifications may be established as alternataffesl by mutual agreement. Only
positions budgeted at the level in the first colusna alternately staffed at the level in the
second column.

Building Inspector Il Building Inspector |
Building Inspector Il Building Inspector Il
Deputy Fire Marshal, Senior Deputy Fire Marshal
Fire Inspector Il Fire Inspector |
Natural Resources Specialist Ill Natural ResouBmscialist Il
Natural Resources Specialist Il Natural Resourgesidlist |
Office Assistant I Office Assistant |
Office Assistant lll Office Assistant
Permit Technician Assistant Permit Technician
Planner I Planner |
Planner 1lI Planner I
Plans Examiner, Senior Plans Examiner
Wastewater Maintenance Technician Il Wastewatenkaance Technician |
Wastewater Operator |l Wastewater Operator |
Wastewater Operator | Wastewater Operator Il
Clark County and Local 307CO Page 11
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7.2 Reclassification

7.2.1 Job classifications shall be defined bydimeent class description for each of the
job class titles covered by this Agreement. Thar@pmay revise and update
classifications to reflect current duties and digations for each classification. The
Union shall be provided notice of any changes atinen those, which are editorial or
cosmetic in nature and afforded the opportunitydmain the effects of the change with
respect to mandatory subjects of bargaining. &sleriptions for all job classifications
shall be continuously available to employees orL#hl, Intranet and website.

7.2.2 Employees who believe they are misclassdieaave been assigned work outside
of their current classification must notify theuprvisor or manager in writing. If the
department agrees that a reclassification is apiatethe supervisor or manager will
request a study of the position(s) by Human Ressurtf the employee's department
disagrees with the request, they shall so notigyetimployee in writing within thirty (30)
days. If the employee still disagrees, they mageapthe decision to the Human
Resources Department. The Human Resources Depantvillenotify the employee
within sixty (60) days as to whether the positicarsants study and an anticipated date
for study. The effective date of any change wdlltbe date of the adoption of the study or
the beginning of the seventh (7th) month followregeipt of the official request by the
Human Resources Department, if the study has rest bempleted within six (6) months.

7.2.3 When a position is reclassified, the incumtiséall be continued in the position
when the following criteria are met:

a. The change in duties evolved over a period of tigemerally six (6) months
or longer (versus occurring instantaneously, sgchiareorganization) and;

b. The incumbent has occupied the position and hdermpaed substantially all
the duties of the new classification for six (6)ntits and;

c. The incumbent meets all of the published minimuqunements of the new
classification.

7.2.4 If these qualifications are not met the exyg@é may continue in the position as an
underfill for up to twelve (12) months or be regs=id to another vacant and suitable
position for which the employee is qualified in g@me classification in the department.
If there is no position available and an undemdilhot practical, the employee shall be laid
off.

7.3 Salaries for New/Revised ClassificationsWhen a new classification is required or a
substantial change is made to an existing job ifieatson in the area of an "upward" change in
responsibilities or qualifications the County wdkvelop/revise the classification description,
proposed salary and proposed bargaining unit as&gh The salary range for the new/revised
classification shall be established following Caumtocedures so that the salary of the new class
is equitable in comparison to existing bargaining alasses. The Union shall be provided

notice of the allocation and afforded the oppotiuto negotiate as to the salary and bargaining
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unit allocation. If the parties are unable to nalifuagree on the compensation for the
classification, the County may implement the pr@absompensation with thirty (30) days

notice. The parties may then agree to submit thigemto mediation and if either party is
unwilling to accept the mediators recommendati@nrtiatter will be carried forward into the

next contract negotiations. If the parties agoea thange to the salary/classification, the change
shall be retroactive to the County's original apptalate. If the parties cannot agree on
bargaining unit allocation, the processes availd#in@ugh the Public Employment Relations
Commission shall be used to resolve the issue.
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ARTICLE 8. FILLING OF VACANCIES

8.1 Vacancies and PostingExcept as otherwise provided herein, job postiodill new or
vacant budgeted full or part-time bargaining uisifions shall be distributed via e-mail and
available on the CountyAN-KACOUNTAHRCOUNTYIOBANN)-and-through-the
intra/internet. Departments without access totedacc communications will receive a hard copy
of the announcement for posting on employee bulletiards. Employees interested in positions
in specific classifications must follow the postimgpcedures. The filing period shall be a
minimum of ten (10) working days unless otherwigeead. Such notice shall include the
classification, salary, description of the dutiéshe position, qualifications, knowledge, skills
and abilities and selection process. Only quaitiandidates who apply within the established
filing period will receive consideration for suchcancies.When filling vacancies or

promotional opportunities, the goal is to encourqevth and opportunity for advancement and
to hire the most qualified candidate for the positi

8.2 Classification Recruitments Recruitments may be conducted on a positiondsytion

basis or on a classification basis. When a raoeit is conducted on a classification basis, the
recruitment shall so specify and the pool of gigditandidates may be used to fill multiple
current and future vacancies within a classificafiar up to twelve (12) months from the final
posting date. Employee-candidates within the gball be referred to available vacancies based
on their overall qualifications as well as spectfi@lifications, skills and preferences for
particular vacancies.

8.3 Job Opportunities

8.3.1 When, in the judgment of the Human Resoubegmrtment, sufficient candidates
from within the County are qualified, available anterested, the recruitment may be
restricted to internal candidates. It is generatyinterest of the County to fill
promotional opportunities from among qualified apghts within the County. In this
regard, promotional recruitments may be furthetricted to employees of the Union or
department.

8.3.1.1 Vacant positions may be posted on a sanetius or internal/external
basis, based upon the following guidelines:

a. All external applications will be collected ditly by the Human
Resources Department.

b. The County shall first review and consider ingrapplicationgrior

to-reviewing-any-external-applications when revigyvne applicant
pool.

8.3.2 Employees may apply for open recruitmentsveiti receive consideration if they
meet all required qualifications. Employees wélddlowed paid time off from their work
schedule to participate in interviews for in-hopsemotional opportunities.
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8.3.3 Except for Supervisor positions;-\When wthenselection decision is between
external and internal candidates andghdermaneceknowledge, skills, and abilities of
the candidates are substantially equal, prefersiak be granted to internal candidates,
first within the Department, then within the bargag unit. (Employees may decline
consideration for appointment to a vacant posiuthout adversely affecting their
current employment status).

8.3.4 Except for Supervisor positions, when tHed®n decision is between two (2) or
more internal candidates within the bargaining,umiio are entitled to preference unter
Section 8.3.2 in this Article, bargaining unit smitly shall prevail where the
qualifications, knowledge, skills and abilitiestbé candidates are substantially equal as
long as the more senior employee is not underemitbrrective action and/or a
Performance Improvement Plan (PIP) within the tasive (12) months.

8.33-5 With respect to internal candidates for promotitmBlans Examiner
Leadworker or Building Inspector Leadworker posisavithin Community

Development, the department may consider qualiéinat knowledge, skills, abilities,
supervisory aptitude and past performance. WHeedsa is substantially equal, seniority
shall prevail.

8.3.4 Crew Chief Positions When the County wishes to fill a new or vacdiadgeted
Crew Chief position, the following shall apply:

a. Once management has determined that a Crew Bbs#tion (Highway or
Grounds Maintenance) shall be filled, the oppotiufar lateral transfers shall
be posted in all shed locations for a minimum ¢ f§5) working days. All
current interested employees shall notify the Cpohtheir interest on a form
provided by the County, outlining their qualifyiegperience for the position.

b. The County will consider all lateral requests froamrent Crew Chiefs who
have not had any written record of discipline ia thst year, and who express
their interest in a lateral transfer by signing plosting sheet and submitting
the form provided by Human Resources.

c. Management will review interest forms to assessadge, skills, and
abilities of the employees. If the knowledge, Iskiand abilities are
substantially equal, seniority will prevail. Margent will respond in
writing to anyone not possessing the knowledgéisskind abilities, listing
what is lacking.

d. If a lateral request is granted, then the abogeeece shall be repeated for
the subsequent vacant position (location) untiledéiral requests have been
exhausted.

e. A formal internal posting shall then be proces$edugh Human Resources
for a minimum of ten (10) working days open toRiiblic Works employees
to fill the remaining vacancy.
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f. Qualified applicants shall be invited to particgpat an examination process.
The selection process shall be job related andbedsgilored to both current
and future vacancies. To qualify for considergtimandidates must meet the
minimum qualifications for the Crew Chief positioogtlined in the existing
job description.

g. The interview panel shall include one bargaining member mutually
acceptable to the Union and the County and twogi@esentatives chosen by
management. Additional representatives may bedchaditd agreement of the
parties.

h. Where applicant’s qualifications, knowledge, skikhnd abilities, supervisory
| aptitude and past performance are substantiallglegeniority shall prevail.
8.4 Posting Alternatives As an alternative to posting, the appointinghatity may elect to fill
positions by any of the following means.

8.4.1 Transfers within or between classifications Nine month employees by seniority
will be offered full time positions before tranger any other requests. Transfer
requests shall be submitted in writing to the lgnmanager. An employee who transfers
to a new classification shall serve a probatiomenyod of not more than three (3) months
and shall have reversion rights to the former pmsias provided in Articlé819 in this
Agreement An employee who transfers within the same clasgibn, but to another
department shall serve a probationary period ohmmte than three (3) months and shall
have reversion rights to the former position avigked in Article 22 in this Agreement.

8.4.2 Demotions Voluntary and involuntary (as provided in Argél819 in this
Agreemern) demotions may be made only to vacant and availpbs$itions.An

employee who voluntarily demotes, and is underréoReance Improvement Plan (PIP),
shall serve a probationary period of not more {3months.

8.4.3 Transfers and demotions of a qualified eyg®#as an alternative to layoff.
8.4.4 Through a bumping or displacement procedrescribed by this Agreement.
8.4.5 By appointment of the incumbent of a positioat has been reclassified (upwards,

downwards or laterally) and who meets the criteg@uired to be continued in the
position as provided b$ection Articlg.2in this Agreement....

8.4.6 When a position and incumbent are movedodther department or division
through reorganization or other means.

8.4.7 To accommodate the transfer or demotiomamaployee from another
classification due to temporary or permanent dlggbi

8.4.8 To accommodate job sharing arrangementsoagipd by this Agreement.
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8.4.9 By appointment of a laid off employee fromeaall list.

8.4.10 By reinstatement of an employee who residream a position in the same
classification and left in good standing within tweemonths prior to the reinstatement.
However, reinstatement may not be used in lieuafmptional recruitments, that is,
employees are only eligible for reinstatement &ssifications typically recruited for from
the outside. Employees who pursuant to this prawviare reinstated to their former
classification within twelve months of separatidwal be entitled to bridge their seniority
for all purposes except layoff. Their seniorityalahall be considered the former date of
hire, less the break in service.

8.4.11 By conversion of temporary or project gpoeg. Temporary or project employees
may be appointed without a competitive posting withsent of the department head only
for the specific position that they held as a terapoor project employee for a minimum
of six (6) months. The County will provide writt@otification to the Union of their

intent to convert either a temporary or project Eyge withoutposting. Converted
temporary or project positions that represent anptmnal opportunity for regular
employees within the department may not be filleth@ut a competitive posting.

8.4.12 By absorption of a position from anothertgn Employees may be placed in the
bargaining unit by virtue of absorption of a fulctior position from another public entity
in certain qualifying circumstances. Those circtanses and the rights and privileges
extended to the “absorbed” employee shall be gpddify County policy, which shall be
used as a guideline. Unresolved issues pertineattgorption/mergers and its impact
shall be resolved through mutual agreement of thietJand the County. If the County
considers changes to this policy, the Union shahdbtified in writing and shall be
afforded the opportunity to negotiate any change.
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ARTICLE 9. WORK HOURS
9.1 Employee Work SchedulesThe available work schedules shall be one ofdhewing:

a. Five (5) consecutive days of eight (8) conseeutiours, excluding lunch periods,
followed by two (2) consecutive days off.

b. Four (4) days of ten (10) hours, excluding lupehods. Such 4-10 schedules shall
provide a minimum of two (2) consecutive days ofeachseven 7)-day workweek.

c. Four (4) days of nine (9) hours and a day of (@) hours, excluding lunch periods.
Such schedule shall provide a minimum of two (2)sexutive days off.

d. Eight (8) days of nine (9) hours and one dagigiit (8) hours, excluding lunch
periods, during a two (2) week period — by mutupkament.

e. Other alternative work schedules providing tlaeeno inherent additional payroll
costs to the County — by mutual agreement.

9.1.1 The County may continue to utilize schedtdesvhich Saturday or Sunday is a
regular work day for those work units which opematea seven- (7) day basis and for
those classifications for which one or more empésyare currently working a shift which
includes Saturday or Sunday. The extension ofr8ayuwor Sunday shifts to new
classifications or work units requires mutual agrent of the parties.

9.1.2 Except in cases of emergency or other udalbte circumstances beyond the
County's control, employees shall be notified iitimg of permanent changes in the work
schedule at least seven (7) days in advance ofdffective date. Schedule changes
made in nhon-emergency situations with less thaars€¥) days notice shall result in the
payment of overtime for all work hours outside leé hormal shift until the seven (7) day
notice period has elapsed.

9.2 Starting times The employee’s work shift shall begin betwed06AM and 9:00 AM at
the employee's regularly assigned workstation graesearlier or later starting time is
established by the department. Employees shaligible for shift differential based on the
starting time of their shift as provided by Artidé.8.

9.3 Alternative Schedules and Changes

9.3.1 For the purpose of this Section an alteveatiork schedule is considered to be a
change to a schedule other than those listed ii0Bez.1 above.

9.3.2 Employees or the County may propose altiemaork schedules within the limits
of a maximum forty (40) hour per week schedule suxch schedules may be established
by mutual agreement of the Union and the Countyg.wdrk schedule is permitted which
would result in the payment of overtime for houisrked during the regular work shift.
This Section is intended to address long term atigoing schedule changes.
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9.4 Flexing With advance approval of the appropriate lefe@hanagement (as determined by
the department), employees may “flex” their schedwVithin a work week, for example working
a nine (9) hour day followed by a seven (7) hoyrtdaaccommodate personal or work situations
or to balance a holiday work week as describedrticla £3143.1in this Agreement This

Section is intended to address occasional or intiemb changes to the schedule.

9.5 Meals and Breaks All employees shall haveeunpaid meal period at the approximate
midpoint of each work shift of five (5) hours or re@and two (2) paid rest periods of fifteen (15)
minutes each, one (1) in each half of a full-tirhdts An employee who normally receives a one
half (¥2) hour meal period may request a one (1) hweal period or vice versa. Employees may
not forego a meal period to curtail the lengthhefit working day.

9.6 Job Sharing Job Sharing is a type of alternative scheduhnghich two employees of the
same job classification share the work scheduledamiés of a single full-time position. Job
Sharing-Share Sharipgoposals from employees may be considered by iddalidepartments
when it can be shown that the proposal can be imgikéed without significant adverse effects
on the effectiveness of County services. Job 8basia voluntary arrangement and may be
considered only when no significant extra costsvalibose of a single full-time employee will
be incurred by the Countyfemployees requesting-a-Job shares must be in the same job
classification.

9.6.1 Initial and continuing approval of the Jda& arrangement will be contingent on
both partners meeting all of the required qualtfaas for the job and performing at a
fully effective performance level.

9.6.2 Supervisory practices such as salary inesgg®erformance evaluation and
discipline will take place separately with eachtiper.

9.6.3 The County reserves the right to rescindbaShare arrangement that has failed to
meet the requirements of this policy or the empdsymay elect to terminate the
arrangement (including by one of the job sharesgreng), subject to thirty (30) days
notice. If the arrangement is terminated, andeti®no agreement regarding who will
resign or assume full-time responsibilities, theterawill be decided on the basis of
seniority. The parties to a terminated Job Shasmngement have the option to resign or
transfer to an available position. If either partresigns, transfers or is terminated, the
other partner must assume the full-time responsésluntil an acceptable partner is
obtained.

9.6.4 Earned Accrued PTO macatlon sick leave, hollday homsfloatlnq holiday

will be prorated according to the number of houosslwd

9.6.5 Insured benefits such as health, dental,difc. will be provided to the job shared
position identical to those of a full-time positjat the family coverage level. Job Share
partners may prorate the benefits or may agreedteision of benefits subject to the
approval of Human Resources. Proposed changhs talbcation of the insured benefits
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may be submitted to Human Resources for approvaiglthe County's annual
enrollment for an effective date of January 1 ahegear. Additional hours worked over
the scheduled amount shall be paid at the stréigletrate and shall not result in a
change in the division of health and insurance fisneOvertime shall be payable for
hours worked by either partner in excess of fagyrs hours (4@er week or as
otherwise provided by this Agreement.

9.6.6 Seniority for step increases and layoff Wélbased on the seniority of each of the
Job Sharers individually. Seniority for promotibnansideration shall be as provided for
by the applicable Articles of this Agreement.
9.6.7 Application Procedure.
a. An employee currently in a full-time position whegires a Job Share
arrangement must submit a written proposal to thepartment Head/Elected
Official. The proposal should include the follogimformation:
1. Names of employees who will Job Share;
2. Position in which the Job Share is desired,;

3. Proposed work schedule for each employee;

4. Proposed method of allocation and coordinatiorobfresponsibilities
between the Job Share employees;

5. Proposed procedures and routines for ensuringhtbemation flow is
maintained; and

6. Proposed division of County insurance benefits

b. Upon receipt of the request, the Department Hdacked Official and Human
Resources will evaluate the proposal and respoadl beelow listed parties
within thirty (30) days. The final written plan sibe signed by both Job
Share partners, the Department Head/Elected Offldiaman Resources and
the local Union involved.
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ARTICLE 10. OVERTIME
10.1 Work periods for Overtime Calculation

10.1.1 Work Periods for Overtime Calculation. &ptcas provided below, the work
week for overtime calculation shall be the peribdeven (7) consecutive twenty-four
(24) hour days beginning with the reporting timbowing the employee’s regularly
scheduled days off (“weekend”); for example, 8:0@ Monday to 7:59 AM the
following Monday. The daily work period shall deetperiod of twenty-four (24)
consecutive hours commencing with the employedisdualed start time on each
scheduled day of work.

10.1.2 For work schedules of four (4) days of(tH0) hours, the work week shall be the
period of seven (7) consecutive twenty-four (240rhaays beginning on Sunday at 12:00
AM. The daily work period shall be the period wenty-four (24) consecutive hours
commencing at 12:00 AM on each scheduled day okw@ther alternatively scheduled
work weeks will have an established beginning dat#time, from which, overtime
eligibility is established.

10.1.3 With approval of management, an employgeasted to come in to work prior to
the regular starting time shall be permitted tootade work at the end of eight (8), nine
(9), or ten (10) hours, and being paid at the gittaime rate, or working to the end of the
regular shift with the additional time at overtimaes.

10.2 Compensation for Overtime Employees normally shall be compensated at ndegne-
| half (1¥2) times their regular (as definedSaction Articlel1.2.2) rate of pay for hours worked in
excess of forty (40) in a week or in excess ofrtbgght (8), nine (9), ten (10) hour, or
alternatively scheduled daily shift. Except asvided below, the calculation of time worked for
| overtime purposes shall include paid leave: hobgégating holidaysPTO,vacation, sick leave
and compensatory time used. Overtime will be paithe nearest quarter hour.

10.2.1 In the case of employees who are on paikklér a part of the work day and

work outside of their regularly scheduled shifg #fmployee shall have the option of
being paid for the additional hours at the stratghe rate or reducing the amount of

leave used Employees must have prlor approval from their sunser to flex their time
or be compensated overt| S :

10.2.2 Holiday time shall be counted as time wdréely for the purposes of paying
overtime for work outside of the regular schedutmliday hours paid for a holiday
falling on the employee’s day off, shall be paidhe straight time rate. For example, a
Tuesday through Friday 4-10 employee shall receigkt hours pay (or compensatory
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time pursuant to Section 1013this Article) for a holiday which falls on Monday and
shall thus be compensated forty-eight @48) straight time hours for the week.

10.3 Compensatory Time Option With authorization of the department and the leyge, an
employee may elect to be compensated for overtinmladay work in the form of compensatory
time off rather than pay. Such election must beena advance, either on a standing or ad hoc
basis. Either party may require that overtime @magensated in pay. Such compensatory time
off may be accumulated to a maximum of eighty (@)rs. Unused compensatory time shall be
paid off at the employee's regular rate at the wfrtermination or transfer to another
department.

10.4 All over-time must be authorized by the employ@&#partment Head or his/her authorized
representative prior to being worked.

a. The County will make a reasonable effort toriiate overtime on an equitable basis
among employees working within the same job clasgibn within each work unit.

10.5 Callback Pay

10.5.1 An employee who is called back to workraftampletion of his/her regular shift
shall receive callback pay as provided herein.

a. Unscheduled callback, regular work day: T@phours plus time worked, all
paid at time and one hdlf %)

b. Unscheduled callback, on regular day off: Ti@phours plus time worked, all
paid at time and one hdlf %2) with a minimum of twg2) hours (on time
worked).

c. Scheduled callbacks, regular work day: Time @mel half(1 %2)on hours
worked, no minimum hours.

d. Scheduled callbacks, regular day off: Minimumved (2) hours at time and
one half(1 %)

10.5.2 For the purposes of interpreting this ®actine following definitions apply.

a. Anunscheduled callback is defined as a requirentergturn to work from
off-duty and off-premises status with less thanlve€12) hours notice. It
excludes overtime which is an extension of the leagghift — “holdover”
overtime. It includes overtime which occurs on‘tent end” of the regular
shift only if no notice is given — the employedakl to report for duty early
with no advance notice. All other overtime and-oa8 are considered
scheduled.

b. Regular workday callbacks are those which occuindguhe normal
workweek — “between” the employees regularly schetiworkdays.
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c. Day off callbacks shall be considered to be thosielvoccur after midnight
following the last day of work in the work week apefore the scheduled start
time on the first day of the next work week. Feample, for a Monday-

Friday, 800 -—5-employee5:00 employdhe qualifying period would be
from midnight Friday to 8:00 AM Monday.

d. “Minimum” pay is defined as a guarantee of a spedihumber of hours if the
time worked on the callback is less than the guasghminimum. It is paid at
the time and one half rafé %)

e. Employees on standby duty shall be compensatechfttracks in accordance
| with Section 10.7.2n this Article

10.6 Assignment of Overtime Overtime assignments shall be based on polaids

procedures established at the department leved. Chunty will attempt to meet its overtime
requirements from the most senior qualified on lamary basis. In the event there are
insufficient volunteers to meet the requiremerts, County may require the necessary
employees to work, based on the least senior qedkimployee(s) first. Overtime work that can
be performed by either regular or temporary emmeyghall be offered first to regular
employees.

10.6.1 Once crews have been established during normalimgpHours and the decision
is made to continue working past normal quittimgej no employee (either full or part-
time) on the crew will be replaced by any other knyge unless that employee
specifically requests not to work overtime.

10.7 Standby Pay Employees assigned to standby duty shall be eosgied at the rate ofo
dollars and thirty-five cents ($2.35 for each hour on standby. For the purposes sf3kction,
standby duty assignments are defined as a requitdmeemain accessible and available for a

| specified period (e.g., orié) week) and employees are required to return to Wworkediately if
called. Employees whose off duty activities arenestricted and are merely subject to being
called are not considered to be on standby.

10.7.1 Employees who carry a pager are entitledaiodby pay for those time periods
when their activities meet the above restrictions.

10.7.2 Employees on standby duty are entitletiédwo (2) hour minimum callback pay
for the first call-out in each twenty four (24) hiqueriod of standby duty and each
additional callback.
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ARTICLE 11. COMPENSATION

11.1 Salary ScheduleThe salary schedules for employees covered byAtlrisement shall

| consist of a salary range of a series of steph@srson Exhibit Ain this Agreement Salary
schedule increases shall be applied to each stidye ohnge. All employees shall be paid at one
of the steps in the range.

11.2 Hourly Basis and Calculation

11.2.1 Employees covered by this Agreement slegiidad on an hourly basis. The
hourly salary for an employee’s classification shalas specified by this Agreement and
the County Pay Plan. The employee’s annual andhtosalary shall be calculated by
multiplying the hourly rate by the hours scheduleavork (2080 per year and 173.33 per
month for a full time employee). No use of thertésalary” in this Agreement shall be
construed to require or allow employees to be égeas exempt or salaried employees
under the FLSA.

11.2.2 Hourly rate computation. Employees' base hourly rate shall be as spddaifie
the pay plan. The “regular” hourly rates shallune shift differential and shall exclude
all other forms of compensation.

11.2.2.1 Paid leave shall include shift differahéind work-out-of-class pay only
if the employee was working the shift or assignmenhe weeks before and after
use of the leave and the assignment is of a minimiuiiiteen (15) consecutive
working days duration.

11.2.2.2 All cash-outs of paid leave shall be @aithe employee's base hourly
rate of pay.

11.2.2.3 Employees who work overtime while in akwout-of-class situation or
receiving shift differential shall be compensatetha time and one half (1 %2) on
the pay rate at the time of the assignment if thpleyee elects to receive pay for
the time. If the employee elects CTO (Compensatane Off), the premium pay
will not be included when the time off is taken.

11.3 Salary Increases

11.3.1 Effective thdanuary 1, 2016;first-efthe-month-followingratition, the salary
schedule shall be increasedsye twoandthree-guartertwo tenthmercent £752.206)

11.3.2 Effective January 20142017 the salary schedule shall be increasetiaytwo
and two tenthpercent 2:02.206).

11.3.3 Effective January 20152018the salary schedule shall be increasethaytwo
and two tenthpercent 2:02.206).
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11.4 Step IncreasesEmployees shall normally be hired at the fitspsand shall be eligible for
step increases after twelve (12) months at eaghirstdie range. Unpaid leave of fifteen (15)
days or more shall result in an adjustment to tiggbdity date for the next step increase.
Employees whose eligibility date falls betweenftre (1% and the fifteentli15") of the month
shall be eligible on the firgi*) day of the month. Employees whose eligibility dalés after

the fifteenth(15"™) of the month shall be eligible on the fit&f) day of the following month.

11.4.1 Step increases may be withheld or delagsddon disciplinary actions taken in
the preceding six (6) months or unsatisfactorygeldformance. Such cause must be
stipulated in writing and be presented to the eygsat least sixty (60) days prior to the
eligibility date. The employee must be informedas/hy the step increase is being
withheld, what action he/she must take to obtagiticrease and the date on which the
employee will next be eligible for consideratiom &éostep increase. The employee's next
eligibility date shall not be changed even thoughihcrease may be withheld. Delays of
| three(3) months or less may be appealed to the departmadt eny delay of longer
than three (3) months may be challenged througlytiegance procedure.

11.5 Promotional Increases An employee who is promoted shall be placecheridwest step
in the new range which results in an increase edgm to approximately five percent (5%), or
the first step in the range of the higher clasatfan, whichever is greater. If an employee has

| received WOOC pay, per Section lih.€his Article, for at least six (6) months in the previous
12 months, the employee will be paid at the stepémnew range which results in a least a five
percent (5%) increase from their regular rate gf gdowever, when an employee is promoted
from and to the following classifications he/shalshe compensated at the same step of the new
range assigned.

From To

Highway Maintenance Specialist

Highway Maintenance Worker Heavy Equipment Operator

Traffic Control Technician

Heavy Equipment Operator

Highway Maintenance Specialist
Traffic Control Technician

Wastewater Maintenance Technician | Wastewater tdaance Technician Il
Wastewater Operator | Wastewater Operator I

Grounds Maintenance Specialist Parks and Veget&patialist
Grounds Maintenance Worker Grounds Maintenancei8sc

11.6 Other Pay Actions

11.6.1 Transfers. An employee who transfers to a new position withe same
classification or to a lateral classification straliain the same salary and step increase
eligibility date.
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11.6.2 Demotions An employee who voluntarily demotes shall becgthat the step in
the lower classification which most nearly approaies but does not exceed the rate
which the employee received in the classificatimmt which he or she is demoting.
Such employee shall retain the step increase giigidate he or she had in the higher
classification. An employee who is involuntarilgrdoted shall be placed at the highest
step within the range assigned to the lower cl@s$ibn which results in a decrease and
such action shall result in a new eligibility date.

11.6.3 Reclassification

11.6.3.1 Upward Reclassification For the purposes of this Section, upward
reclassification describes those circumstancesenvdieremployee is found to be
performing the duties of a higher classificationl @ distinct from realignments
as addressed below. When an employee remaingadsiton which is
reclassified upward, the employee's salary wilabpisted according to the
promotional formula above. In addition, such emptshall not be required to
serve a new probationary period.

11.6.3.2Downward Reclassification When an employee's classification is
adjusted downward the employee will be placed eahighest step in the new
range which does not exceed the former salarthelformer salary exceeds the
top step in the new range, his/her wage rate bealkd-circled (frozen) for a
period of twelve (12) months from the effectivealat the reclassification or until
such time as negotiated adjustments advance tretgppf the range assigned to
the lower classification to the point where it elgua exceeds the employee's red-
circled rate — whichever occurs first.. The empkghall then be placed at the
top step of the range and such employee shallenatdpuired to serve a new
probationary period. The County and the Union nbgymutual agreement, decide
on a different process by which to address rededremployees.

11.6.4 Realignment Realignment is the upward adjustment of thergatmge of an
entire classification based on internal or exteocmshpensation relationships. In the
event of an upward realignment and except as rskxlv, employees will be placed at
the step in the new range which equals or excédwisformer salary and will retain their
current salary anniversary date. Employees whe baen at the top step of the range for
more than one year will be placed at the first stefpe new range which provides for the
equivalent of a one step increase and shall bidkifpr additional step increases (if
available) after twelve (12) months at the new stémployees who have been at the top
step of the range for less than one year will gplaé for a step increase on their next
anniversary date.

11.6.5 Layoff. Employees who demote or bump downward in lielaydff shall be

placed at the highest step in the new range trejual to or below their former salary. If
the former salary exceeds the maximum of the neqyeathe employee shall be placed at
the top step of the new range.
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11.6.6 Recall and Reinstatement When an employee is recalled from a layoff list
(within twenty-four 4] months), or reinstated (within twelve [12] monttshis/her
former classification, he/she shall be placed enghme step that he/she occupied at the
time of separation. The eligibility date for thexhincrease shall reflect time served
toward the next step increase prior to separaéi@n, an employee who terminated or was
laid off and had three (3) months to go beforertiet increase shall have an eligibility
date that is three (3) months after recall or teiesnent.

11.7 Salary Anniversary Dates Each employee's anniversary date for step iserparposes
shall be established based on the date on whictutinent step was attained, and the next date
shall be based on the required number of monttimastep. Anniversary dates shall be adjusted
by the full amount of any unpaid leave of abserfddteen (15) calendar days or longer except
as otherwise required by law or this Agreement.

11.7.1 For employees below the top step in thgeatme served toward a step increase
shall be credited by retaining the current salariersary date except in the following
situations:

a. Promotions resulting ini@n percentl0%) increase or more

b. Demotions or downward reclassifications to a stelpw the top step of the
range of the lower classification

c. Re-employment

11.7.2 In each of the foregoing situations the leyg®e shall receive a new salary
anniversary date as of the date of the action aneligible for a step increase after twelve
(12) months provided he/she is below the top stepe range.

11.7.3 Employees who are promoted or reclassifpgdard and who have been at the top
step of their former classification will receivenaw anniversary date in all cases where
they are placed at a step lower than the top stemew range.

11.8 Shift Differential. Employees whose regularly scheduled shift begjfites 2:00 PM will
receive a shift differential aine dollar and twenty-five ceni$1.25 per hour. Such differential
shall be paid on all hours worked on the shift ghserved holidays. It shall be included in
payments for paid leave per Section 11.2i2.this Article Short-term assignments to other
shifts of ong(1) week or less or assignments made to accommoda&teployee’s personal
situation do not qualify for shift differential.

11.9 Work Out of Classification An employee shall be eligible for work-out-o&ssification
(WOOC) pay when assigned by the department hebhs#rer designee to perform substantially
all the duties of a position in a higher classtiiga for four (4) or more hours. WOOC
assignments may be made only to a vacant posiiioong which is temporarily vacant by virtue
of the absence of the incumbent due to leave minig) or for special assignment.

11.9.1 Except as designated below, employeesvork out of classification capacity
shall be compensated with a premiundie¢ percen{5%) over their regular rate.
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11.9.2. When work out of class assignments ara find to the classifications listed
below, the employee shall be compensated at tleepiepremium identified.
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% Prem From Classification To Classification

10% Highway Maintenance Worker Highway MaintenaSpecialist
10% Grounds Maintenance Specialist Parks & Vegeidipecialist
14% Highway Maintenance Worker Heavy Equipment @fuer

Traffic Control Technician

11.9.3 WOOC assignments to management or unremiegspositions shall be governed
in all respects by County policies.

11.10 Meal Allowances Employees shall be eligible for a meal allowaotgn dollars
($10.0Q after each four (4) consecutive hours of overtimoeked contiguously with the regular
shift. Employees shall be eligible for a mealatmce often dollars $10.0Q after eight (8)
hours of overtime on a day off and then for eadatitamhal four consecutive hours of overtime.
Employees working overtime while in a travel capashall be eligible for a meal allowance
under the travel policy only. Employees entitledrteals as part of their per diem while in a
travel capacity shall not be entitled to doublenfairsement for the same meal under the
overtime meal provision.

11.11 Mileage Reimbursement Employees who are required by the County totlisie
personal vehicles for County business shall belyersed for work related mileage. The
reimbursement rates shall be adjusted at such ame&$n such amounts as the IRS-approved
mileage reimbursement rate is adjusted or as speaif Appendices to this Agreement.

11.12 Payroll Employees shall be paid on the 10th and 25&aoh month, reflecting actual
hours worked and leave taken/earned for the pregduilf month work period (1st to 15th and
16th to end of month). If payday falls on a SatyyydSunday or holiday, paychecks shall be
issued on the previous workday.

11.13 Overpayments and Underpayments

11.13.1 The County shall correct the pay ratenmount of any form of compensation or
benefit found to have been overpaid or underpbidderpayments by the County shall be
paid to the employee in a single payment as so@neasicable.

11.13.2 Overpayments must be returned to the @a@nt employees are required to
consent to the payroll deductions necessary tatediech repayments. With agreement of
the County, employees may elect to repay the Cdmntheck.

11.13.3 In cases where the overpayment occurredaoperiod of time, such as an
incorrect pay rate, the employee shall not be requio repay the County at a rate greater
than the overpayment occurs. For example, an ge@lepaying the County for
overpayment that occurred over six (6) pay penedsld be entitled to repay the funds
over six (6) pay periods.
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11.13.4 Repayments shall be made by payroll adgrst unless other arrangements have
been made with payroll.

11.14 Uniforms and Allowances Non-probationary employees will receive clothing
allowances pursuant to the table below each yetireofontract on the second{2pay period in
January. New employees will receive a clothingva#ince prorated to their date of hire and
contingent upon successful completion of probatiBmployees receiving this allowance are
expected to dress at work in a manner which isistarg with the dress requirements for their
respective work area in accordance with the follmatable. Any exception must be approved by
the division manager.

Classification Allowance Provided by General clothing
County paid directly to the | allowance paid directly to
employee for purchase of employee each year
logo clothing
Deputy Fire Marshal $300 f'year* $100 f'year*
$150 future years
Assistant Fire Marshal $250 future years
Fire Inspectors $300 f'year*
$150 future years
Code Enforcement Officer(field $300 f'year*
workers) $150 future years

$75 for boots for life of

Building Inspectors (field contract

workers)

Building Inspectors (primarily $150 for life of contract
plans examiners)

Natural Resources Specialists $150/year
(field workers)

Development Services Planners 1 shirt, 1 jacket, 1 cap
& Planning Techs (field worker) replace as needed

Community Planning staff (fair 1 shirt/year
only)
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Classification Allowance Provided by General clothing
County for purchase of | allowance paid directly to

logo clothing for each employee each year
employee
Permit Center Staff $300 £'year*
$150 future years
Road Maintenance (632 ROP $225/year
positions) working outside
Highway Maintenance Asphalt $425/year
crew $175/year for employees

who work at least 200 hrs|.
that are not assigned to
Asphalt crew.

Parks Maintenance (633 PPD ahds100/ear $200300year (Employees
MPD positions working outside will be given an

opportunity one (1) time
per year to purchase logg
clothing. If the employee
chooses to purchase logd
clothing, they will write a
check directly to the

County.)
County Road Division Sign Shop Shop coats or coveralls
Distributor Operator and laundry furnished.
Treatment Plant Maintenance $500/year
Lead & Technicians
Treatment Plant Lead & $400/year

Operators & Solids Program
Coordinator

Treatment Plant Lab Analyst Lab Coats Provided. Hip
waders will be provided
on an as needed basis,
not to exceed one set pg
employee per year.

-

*1'year in classification

11.14.1 For Community Development: employeesl seegive the full initial allotment
for the first year regardless of the month of hifdaere shall be no pro-ration based upon
hire or termination dates.

11.14.2 For Public Works Department and Envirortiae®ervicesteimbursement
allowanceamounts will be prorated for those hired or assigeethe units during the
calendar year.

11.14.3 The clothing allowance is mtended to buy—AppFemflapproprlate work
clothing ,, , B
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11.14.4 Where state law requires the employerduige personal protective equipment

the County will comply. The County shall continieeprovidethe-fellowingprotective
equipment and clothing when required under statefda specific functions Fre-cost-of

Soobeclesong Errdbas
Fooopnana]y Hoorpapraoelian
Fobboraloney Fospiralors
Caps
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ARTICLE 12. VACATION
12.1 Accrual Basis
12.1.1 Employeedhired prior to January 1, 2013 may continue paoéiton in the

vacation/sick accrual plan and shaltwhe-are-raherPaidTime-OH(PTO)plan-shall
accrue vacation based #re-schedule-belowpaid hours

12.1.2 Employees who were hired after Januar@9132nd were enrolled in the
mandatory Paid Time Off (PTO) Program, will haveng-time voluntary option, during
the 2015 open enroliment, to be converted to thenG(s vacation/sick leave system in
accordance with this Article 12 and Article 15 ImstAgreement. All PTO banks shall be
converted to vacation time. Employees who cholisedption will not be allowed to
return back to the Paid Time Off (PTO) Program.

12.1.3 All employees hired, rehired or reinstatbdll have the voluntary, one-time
option of selecting between the following two (@ave choices: 1. Vacation/Sick Leave
accruals per this Article 12 and Article 15 in tli\greement or 2. Paid Time Off (PTO)
Program per Article 13 in this Agreement. Whichdeave is chosen; accrual rates are
defined in the applicable Articles and shall babig first day of employment but shall

not be eligible te-sellback or receive terminatpayoff until completion of six (6)

months of service. New employees are generallaatitorized use of vacation or PTO

in the first six (6) months of service-employmdnit exceptions maybe authorized by the
department head or elected official.

and
neaeerual—sha#eeeupdunngenparel—leaveNo adtst]all occur durlnq unpald Ieave and
vacation accrual will be pro-rated based on thebemof hours in paid status.Regular
part-time employees shall accrue vacation on agieobasis.Leave cannot be used until
accrued and must be available in the employeetsuatbefore available for use; hours
accrued in a pay period cannot be used in the gamperiod.

New employees shall accrue vacatlon beglnnlng thaehfirst day of employmem

12.2 Accrual Rates

12.2.1 Regular full-time employees shall accrueatian according to the following

schedule:
Completed Years of Hours per | Hours per| Days per
Service Pay period Year Year Max
Start 3.33 80 10 NA
Clark County and Local 307CO Page 34

| Agreement fo2012 2015 20152018



1 4.33 104 13 208
5 5.33 128 16 256
10 6.33 152 19 304
15 7.33 176 22 352
20 8.33 200 25 400
25 9.33 224 28 448
30 10.33 248 31 496

Acutal accruals will be calculated by the HR/Paysgkstem and will be subject to rounding and
payroll timing.

12.3 Maximum Accumulations Employees may accumulate vacation up to a maximmiutwo
(2) times their annual accrual rate; e.g., an eggd@arningwenty-two @2) dayspne hundred
and seventy-six1(76) hours may not accumulate more ttiarity-four (44) daysthree hindered
and fifty-two 352 hours. When an employee has reached the maxiriowahle accrual,

future accruals will cease until such time as thlace allows for additional earnings.
Employees are responsible for monitoring their aalsrand scheduling time off as necessary to
preserve the ability to accrue vacation.

12.4 Vacation Scheduling Employee requests for vacation leave shall ntyyrba granted,
provided the requested time off would not interferdh workload requirements and schedules.
Applicable vacation scheduling arrangements, fangxe, seniority-based bidding systems, may
be developed at the department level. If requesydtie employee, a vacation request which
was denied will be accompanied by an explanatiothf® denial. Response for time off request
shall be in a timely manner.

12.5 Termination Payoff Upon termination of County employment with mtran six (6)
months of service an employee shall be paid foa@aued and unused vacation and comp time
at his or her final base hourly rate of pay. Téreination payoff shall be based on the base
(excluding shift differential or other forms of pneum pay) hourly rate of pay as of the last day
of work. Employees may not elect to extend emplerynibeyond the last day of work by using
accumulated leave.

12.6 Vacation Leave Donation Plan Regular full-time or part-time employees may aen
vacation to the sick leave account of another eygalo Time can be used for the employee’s
medical condition or due to the medical conditidm @overed family member.

12.6.1 Determination of eligibility for an empley& receive donations will be based on
provisions and requirements of FMLA except that lEiyges are not required to meet the
twelve (12) months of employment requirement.

12.6.2 Leave amounts shall be calculated baséldeodonor's hourly rate and credited
to the receiving employee based on his/her hoatby. r
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12.6.3 Each donation must be a minimum of fouh@yrs.

12.6.4 Once credited to the receiving employeegitmated hours will be considered as
all other accrued sick leave.

12.6.5 To be eligible to donate vacation timegarployee must have used and/or
maintained a balance totaling eighty (80) hoursatian and/or floating holidays for
his/her own usage during the calendar year.

1287 Effective January-1,-2013Conversioemployees Employees hired prior to January 1,

2013, may voluntarily opt to switclotan alternative leave systenae-alternative-leave-system
fer-Paid Time Off (PTO) in accordance withppendix-DArticle 14 ido this Agreement (this

plan combines vacation time, sick leave and flaphialiday accrualsh accordance with the
following procedure-—Once-the-electionis-mates-rrevocable.

1. The County will offer an election period foetbpportunity to transfer to the PTO
plan annually during a designated period to bergeted by the Human Resources
Department. Following this election period, arangfer elected will become effective
January T of the following year. Once an employee electsrimll in the PTO leave
plan, it is irrevocable.

2. Employees who voluntarily transfer to the PE@vie plan will have established leave
balances converted as follows:

a) Vacation Accrual balance will be converted to trenNPTO Bank.

b) Sick Leave Accrual balance will be converteth® Sick Leave Reserve

(SLR) bank.
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ARPPENDECDBARTICLE 13. PAID TIME OFF

13.1 Paid Time OffRTO) is used in lieu of the established vacation leaisk leave and

floating holiday within this Agreement/henpropery-seheduleBTO can be used for
vacations, personal or family business, illnessiffaillness, doctor, dentist and eye care

appointments and other reasons.

SCOPE:

13.2 The PTO leave plan applies to full-time and partetiemployees who are regular or project
employees and recognized in Articléelin this Agreement.

13.3 -ELIGIBILIFY-AND-CONVERSIONEIigibility and Con version:

13.3.1 New Employees:—Ypen-veluntariy-transteagro-the PTO-leave plan-the
fedenee el e o]

13.3.1.1 All employees hired, rehired or reinstagkall have the voluntary,
one-time option of selecting between the following (2) leave choices: 1.
Vacation/sick leave accruals per this Article14 Amticle 16 in this Agreement,
or 2. Paid Time Off (PTO) Program per Article hthis Agreement. Whichever
leave is chosen; accrual rates are defined inghicable Articles and shall begin
the first day of employment but shall not be eligito sell back or receive
termination payoff until completion of six (6) mdstof service. New employees
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are generally not authorized use of vacation or Rilthe first six (6) months of
employment but exceptions may be authorized bgé#martment head or elected
official.

13.3.1.2 No accrual shall occur during unpaid éeand PTO accrual will be pro-
rated based on the number of hours in paid stdResular part-time employees
shall accrue PTO on a pro rata basis. Leave cdrosed until accrued, and
must be available in the employee's account befeadable for use; hours
accrued in a pay period cannot be used in the pamperiod.

13.3.2 Current Employees:

-13.3.2.1 Employees hired prior to January 1, 2048 continue participation
in the Paid Time off (PTO) Program accrual plan shall accrue PTO based on

paid hours.

2. 13.3.2.2 Employees hired prior to January 1, 2013 may étetransfer to the
PTO planannually during a designated period to be detezthlyy the Human

Resources DepartmenﬁFhe—Geumy—w#Le#eFa#e%eHe#peHeeLpﬂeHmpsmrt

peneel—&ny Anyransfer electedv the emploveewll become effectlve Janua@y

1stof the following year. Once an employee electsrtmll in the PTO leave
plan, it is irrevocable.

13.3.2.3 Employees who were hired after JanuaPp13 and were enrolled in
the mandatory Paid Time Off (PTO) program, will Bavone-time voluntary
option, during the 2015 open enrollment, to be eoted to the County's
vacation/sick leave system in accordance with Aa$id 3 and 16 in this
Agreement. All PTO banks shall be converted tatiao time. Employees who
choose this option will not be allowed to returrclh#o the Paid Time Off (PTO)

Program.

13.3.2.4 All unused hours that exists in an emgdts/sick leave bank on the
day the PTO plan becomes effective, will be avéddbr use in a Sick Leave
Reserve (SLR) account pursuant to Article 16 is fhijreement.

13.3.2.5 All unused Vacation Accrual balance andhy the PTO plan

becomes effectlve will convert to the new PTO bank
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| 13.4 -PTFO-ACCRUALLEAVE-SCHEDBULEACcrual Leave Schedlle:

PTO is accrued based on years of service usingdjusted accrual date at the following rates:

Hours are accrued on a pay period basis.

Full time employees

Completed Days Per Year Maximum Maximum
P Monthly | Hours Per y Accumulation Payout
Years of (based on an
Service Accrual Year 8 hour day) ’
y (Hours)

Start 11é33 136 17 136 136
Year 1 13é33 160 20 320 208
Year 5 15é33 184 23 368 256
Year 10 17é33 208 26 416 304
Year 15 19é33 232 29 464 352
Year 20 21é33 256 32 512 400
Year 25 23é33 280 35 560 448

Actual accruals will be calculated by the HR/Payroll system, and will be subject to rounding and
payroll timing.

*The “Maximum Accumulation” will not be paid out pend the limit stated under the
“Maximum Payout” column.

Scheduling of PTO or SLR shall be in accordancé witticle 12, Articlet4-15and Article15
16to this Agreement.
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| 13.5 - ACCRUALSAccruals

Employees accrue PTO while in paid status, whetloeking or receiving PTO time or other
leave such as holidays. Part-time employees aé€f@on a pro-rated basis based on their FTE
or work schedule if working a reduced schedule @ aply. Non-exempt employees will receive
a pro-rated accrual if they are in a paid statss than eighty percent (80%) of their regular
schedule. Accruals do not occur during an unpaiddeor for hours worked beyond the
employee’s regular full time schedule.

| 13.5.1 Leave cannot be used until accrued, and must biablain the employee’s
account before available for use; hours accruedgay period cannot be used in the same
pay period.

13.5.2 Eligible employees begin accruing PTO leave fromftfst day of employment.
Generally, employees will not be entitled to us€@R&ave until the completion of six (6)
months of service; except for sick leave purpodesexception may be granted for
vacation purposes by the Department Head or Eléafcial.

| 13.5.3 Service credit for PTO accrual purposes shall lsedaipon the adjusted accrual
date with Clark County.

| 13.6 -MAXIMUM-ACCUMULEATHONMaximum Accumulation

Employees may accumulate accrued PTO leave ugtméximum defined under the PTO leave
schedule. Accruals cease upon reaching the maxiamgnmulation. It is each employee’s
responsibility to monitor his/her PTO leave platabae.

13.7 -SCHEBULING-AND-USE-OFPAID-HME-OFFHOURSSchaluling and Use of Paid

Time Off (PTO) Hours.-

Leave requests must be approved through procedstallished by the Department Head or
Elected Official. Generally, prior written approweaill be expected for anticipated absences such
as vacation or scheduled medical or dental appentsn Verbal approval may be allowed at the
Department Head'’s or Elected Official’s discretiddTO shall be charged in increments of one-
guarter (0.25) hour, rounding to the nearest quadar.

| 13.7.1 If a holiday recognized under the holiday polickS@n a work day during an
approved paid leave, the holiday will not countiagithe employee’s leave bank if the
| employee would otherwise be eligible for the hojida
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13.7.2 Blackout dates for vacation scheduling ldllpermitted for unusual departmental
situations. In such circumstances the departméhfinst meet with the Union through
the labor management committee and the Union wilehnput on the proposed black

out schedule.
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Employees may donate PTO to the sick leave acafuariother employee for the employee or
for a covered family member suffering from an exi@sh serious illness or injury as provided for
by County policy. Leave amounts shall be calcddtased on the donor's hourly rate and
credited to the receiving employee based on higiberly rate. The County shall, in its sole
discretion, determine the eligibility of the empd&yor covered family member to receive
donations and the means for apportionment of ddriasve. Such determination shall be based
on the severity of the illness or injury, lengthsefvice and the employee's performance and
attendance record.

13.8.1 Employees may donate from their accrued PTO lean& hp to a maximum of
eighty (80) hours in a twelve (12) month period.

13.9-PAY-OUTAT-SERPARATHONPay out at Separation

Upon separation from County employment, employeés mvore than six (6) months of service
shall be paid for all accrued and unused PTO Iptau@ hours up to the “Maximum Payout”
schedule at his or her final base hourly rate gf pacluding shift differential or other premium

pay.

13.9.1 Employees who transfer from one County departneanbther are not regarded
as having separated from employment and are nitkeeinio be paid for the accrued leave
as a result of the transfer.
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| ARTICLE 1314 HOLIDAYS

| 13141 Observed Holidays The following days are recognized as legal paiddays for which
time off is to be granted:

New Year's Day — January 1st

Martin Luther King's Birthday — Third Monday in Jeaary
Presidents’ Day — Third Monday in February
Memorial Day — Last Monday in May

Independence Day — July 4th

Labor Day — First Monday in September

Veterans’ Day — November 11th

Thanksgiving Day — Fourth Thursday in November
The day immediately following Thanksgiving Day
Christmas Day — December 25th

| 43141.1 Any of the above holidays which fall on auBday shall be observed on the
previous Friday. Any of the above holidays whialht bn a Sunday shall be observed on
the following Monday.

| 13141.2 Employees shall receive the same numberlafdys regardless of work
schedule. If the date of observance of a holiddg bn an employee's day off, the
employee shall receive an alternative daydoifing that pay period or as otherwise
approved by their supervisor, after discussion Withemployeegr be paid for the
holiday. To be eligible for pay for a holiday, teployee must be in paid status on the
scheduled work days immediately before and afeehtiliday. Employees will not
receive pay for holidays occurring during an unpaal’e of absence or after the last day
of work in the case of termination. The first ddywork for a new employee may not be
the day of a holiday.

| 13141.3 Holidays occurring during a period of leavithway TO,vacation, sick
leave, or other paid leave) shall be charged asdhwliday leave and shall not be
charged against paid leave.

| 13142 Floating Holidays Employeesvho participate in the vacation plghall receive two (2)
floating holidays per year. Floating holidays $hal credited on January 1st of each year.

| 13142.1 Floating holidays must be used by the ertti@fear and may not be carried
forward into the next calendar year.

13142.2 Requests for use of floating holidays maynkhacrements of one-half (%2)
hour. Requests should comply with proceduresredlifor the use dF+O vacation
except that departments may authorize shorter @gvaguest requirements or less
formal application procedures.

| 13142.3 New employees shall receive a pro-rata sbiditeating holiday hours at the
rate of one twelfth of the annual entitlement facle full month of service during the
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year. Employees who terminate during the yeal Slieagntitled to cash out unused
floating holiday hours based on the foregoing fdamu

13142.4 Employees who are in the Paid Time Off (PTEaye system shall not accrue
floating holidays and shall have such leave in edamace withAppendix-DArticle 13 in
te this agreement.

| 13143 Part-Time and Variable Schedule EmployeesPart-time employees shall be credited
with observed and floating holidays on a pro-rasi® based upon the ratio of their assigned
schedule to full-time employment.

| 13143.1 Employees working a full time but irregulahsedule such as a 4-10, or other
alternative work schedule, arrangement shall receight (8) hours of holiday leave for
each observed or floating holiday. Full pay fag eriod may be obtained by charging
additional leave, e.g., a 4-10 employee can udd &) hours of regular holiday time and
two (2) hours of floating holiday time to receivélfpay for a holiday falling on the day
of a ten (10) hour shift or may take it as unpa@ve. To the extent that it is compatible
with business needs of the County, and with appraivdepartment management, full
pay for the period may be obtained by permittingpkyees to flex their schedules to
“make up” the hours to a maximum of forty (40) heper work week (overtime will not
result from hours worked to earn the “make-up” thayi hours). Employees must notify
their supervisor at least two (2) weeks in advasfdéeir desire to flex their schedule
during a work week in which a holiday falls.

| 13144 Holiday Work Premium. Regular full-time and regular part-time employ&éo are
required to work on a holiday shall be compensatgrhy or compensatory time off at the rate of

| time and one halflL %)for all hours worked. Individual employees who Wwon both the legal
holiday and the day of its observance will recehe holiday work premium on either day but
not both. As with overtime, the choice of compeosatime off requires approval of the
employee and the department.

13.4.1 Holiday time shall be counted as time wdréely for the purposes of paying
overtime for work outside of the regular schedutmliday hours paid for a holiday
falling on the employee’s day off, shall be paidhe straight time rate. For example, a
Tuesday through Friday 4-10 employee shall receigkt (8) hours pay (or compensatory
time pursuant t&eetion Article10.3) for a holiday which falls on Monday and shhlls

be compensated féorty-eight 48) straight time hours for the week.

13145 Cemmissieners CouncilorHoliday. The speciabemmissioners Councilddoliday
may be granted or not granted at the sole discretiche Board of Count§emmissicrers
Councilorsand the hours, rules and procedures governingéste not subject to any duty to
bargain or the grievance procedure of this Agreegmen
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| ARTICLE 3415 SICK LEAVE AND SICK LEAVE RESERVE

‘ 14.151 Purpose Employees hired prior to January 1, 2013 may coetiparticipation in the
sick/vacation leave accrual plaBick leave is provided to continue pay during glser injury
incapacitating the employee to perform his/her wodntagious disease whereby his/her
attendance at work would create a direct threttd¢dealth of fellow employees or the public, or
as otherwise provided by law or this Article. T®eunty and the Union agree that sick leave use
is subject to certain conditions and restrictionislefined herein.

14154.1 Employees who are in the Paid Time Off (PTeaye system shall not accrue
sick leave and shall have such leave in accordartbe’ppendix-DArticle 13to this
Agreement. Employees who have unused sick leave hours inglok leave bank on the
day the PTO plan became effective, those hoursbheitvailable for use in a Sick Leave
Reserve (SLR) account. Employees will not accnyeaalditional hours in the SLR bank
once the hours are exhausted

14151.2 Use of sick leave is contingent upon follogviequired reporting procedures
and compliance with the purposes of sick leave plegees who fail to call in according
to procedures or fail to provide medical verificatj if properly requested, may be
charged sick leave time for the absence, if avialaBmployees shall make a reasonable
effort to schedule these appointments to occunduwif-duty hours.

14.1.3 Earned vacation leave or floating holidag(®ll be used when sick leave is
exhausted and before an employee goes into andustadus. Accrued compensatory
time may be used when accrued sick leave or otteeued leaves (vacation or floating
holiday) is not available for an absence necessithy illness or injury.

| 14152 Sick Leave Accruals Full time employees covered by this Article $laakrue sick
leave at the rate of eight (8) hours per monthiety-six (96) hours per year. Sick leave may be
accumulated up to a maximum of twelve hundred (1 20Qrs.

14152.1 Employees shall accrue sick leave based iohhpars. Ferexample—an

14152.2 No accrual shall occur during unpaid leawe siok leave accrual will be pro-
rated based on the number of hours in paid stggus a maximum of the employee's full
or part time schedule. Regular part-time emplogadl accrue sick leave on a pro-rata
basis.

| 14153 Workers’ Compensation Integration An employee may charge his/her sick leave
account, or other accrued paid leave if his/hdt lgave balance is exhausted, for the difference
between any compensation received from the Workass\pensation Insurance and the
employees’ normal pay. The calculation shall bgebaon the difference between the pay period
compensation (rate times pay period hours) mined#nefits from Workers’ Compensation.
Employees shall use accrued sick leave or otheueddeave, if available, for the first three day
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waiting period for worker's compensation benefitday time off related to associated medical or
dental appointments. (Refer to Article 15.5 fodiéidnal information.)

14154 Family lliness Usage Except as provided in Article 9id this Agreementemployees

shall use sick leave or other accrued paid leavlearevent of an illness in the employee's
immediate family requiring the attendance of thekayee. For the purposes of this Section,
immediate family is defined as spouse, child, panearent-in-law, grandparent, domestic

partner subject to state law, dependent childrahetlomestic partner (provided the child

resides in the home of the employee and the dooestiner). Sick and/or unpaid leave may be
allowed to care for such other relatives and irhsticumstances as required by state and federal
leave laws and administrative regulations.

14155 Medical and Dental Appointments Except as provided in Article 9id4 this
Agreementsick leave shall be used for doctor and dengtippantments for the employee or
members of the employee's immediate family reqgitive attendance of the employee. If the
employee has used all theirsick leave, other accrued paid leave shall be us@bexhausted.
Employees shall make a reasonable effort to schdtake appointments to occur during off-
duty hours.The manager reserves the right to deny the redpassid on operational needs.

14156 Reporting and Approval Procedure Except as provided in Article 16.4 in this
Agreement-Employees employassable to report for duty shall notify the Countyésignated
representative in accordance with procedures amglities established at the department level.
Employees who know in advance that they will b&zitig sick leave for a particular purpose
(e.q.,surgery-hospitalizatierdental or medical appointments, etc.) shall giviiceof the dates
of such leave as far in advance of the leave psaicable, but employees shall take into
consideration department needs and recognize tia&r unormal circumstances a twenty-four
(24) hour notification is reasonable.. Employeé&®\ail to notify the department of an absence
are subject to disciplinary action for absence aitHeave.

14157 Medical Verification. The County may require a physician's certifmaijafter one (1)
day for an injury and three (3) days for an illesfsthe nature and duration of an employee's
time-awaydisability or absendé®mm work_in accordance with the Attendance Poliglated to
their illness or injury, and/or of an employee'dighto continue the full performance of his or
her duties.

14158 Attendance The parties agree that employee attendanceim@ortant element of
overall job performance, contribution to the orgation and service to the community.

14158.1 The parties also agree that the effectiveag@ament of employee attendance
should incorporate the following overall principles

* Management is responsible for taking appropriaigective action when
attendance falls below expectations (including pEsgive discipline as
outlined in Article21222 in this Agreement

* Employees are responsible for addressing the cstamaes which give rise to
absences.
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* Time off taken under the auspices of federal aatkgtsability and family

disabilityand-famihleave laws will not be considered as part of an
assessment of employgattendance or a corrective action plan.

14158.2 For the purposes of this Section, “attendarefers only to absences due to
illness or injury as outlined in Section 20 of the Clark Countyefilance Policyand not
to scheduled absences such as vacation, compfliagng holidays, bereavement leave,
military leave, PTO system leave, industrial injlegive and jury duty.

15.9 Sick Leave Reserve (SLR Employees whose leave of absence is approveer lramily
Medical Leave including those with an eligible datie partner, Pregnancy Disability, or
medical care under the Domestic Violence Policyy arxess their SLR bank immediately. In
order to accurately be considered and recordedodsgbed leave, employees must identify the
reason for and anticipated duration of their abseviten calling in under their department's call-
in policy or scheduling in advance.

Employee's whose absences are related to theiillo@ss or injury or that of their family
member that is not covered by Family Medical Le&®regnancy Disability or Domestic
Violence policy as described above, must use PT@&hiofirst twenty-four (24) consecutive
work hours for each illness or injury. After twesfour (24) work hours, employees may access
their SLR bank, if available.

14.915.10Sick LeavePayeffand Sick Leave Reserve PayaoffEmployees who separate from
County service via resignation or layoff with aaseten (10) years of service will be paid for
accrued but unused sick leave at their base rgiayoéccording to the following formula:

Portion /tier of Accumulated hours Percent Payable Maximum Payout
900 to 1,200 75% of hours over 899 225
600 to 899 50% of hours over 599 150
300 to 599 25% of hours over 299 75
Total 450

For example, an employee earning fourteen dol&it4.00) per hour with a balance of twelve
hundred (1200) hours would be paid for seventy-igecent (75%) of the top bank of three

| hundred (300) hours (1200-900 x 75% = 225 hotifs),percent 60%) of the next bank of three
hundred (300) hours (900-600 x 50% = 150 hours)taedty five (25%) of the next bank (600-
300 x 25% = 75 hours) for a total of four hundred &fty (450) hours or sixty-three hundred
dollars ($6,300). Employees with balances belawdlhundred (300) hours are not eligible for
payoff.
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ARTICLE 1516 OTHER LEAVES

15161 Bereavement and Funeral LeaveA regular employee shall be granted up to three
workdays (maximuntwenty-four 4] hours) of paid bereavement leave at the timedsadh in
the employee’s immediate family. Such employed sleagranted up to an additional two days
(maximum ofsixteen [L6] hours) of paid bereavement leave when air travehe-way land
travel of four hours or longer is necessary. Telmgible for the additional one or two days
(maximum ofeight [8] or sixteen 6] hours) paid leave, pre-authorization from the Depeant
Director or designate is required. Bereavemeniedehall be prorated based on FTE, and may
be used consecutively or non-consecutively. Beneant leave shall normally be used within
two (2) weeks of the date of the death. Exceptions tavilo€2)-week use provision will be
considered on a case by case basis and requiregyerapproval.

Bereavement leave may be used for qualifying famigmbers in the case of imminent death but
the total bereavement leave portion shall not extlee three or five workday (maximuiiorty
[40] hours) limitation. For the purposes of this Sattieligible family members are:

a. the spouse, children, parents, brother, sisteth@step and in-law equivalents)
b. the employee’s grandparents, grandchildren, aurdsiacles

c. the employee’s domestic partner and children, psyé&nother, sister (or the step and
in-law equivalents) of the domestic partner (andsf¥it of Domestic Partnership
must be on file in the HR-Benefits Department)

d. other relatives living in the employee’s household

e. any person under the guardianship of the employee

15161.1 Bereavement leave in excess of the durattamified above or for other
relatives may be granted with the approval of thgesvisor and charged to an

employee’s vacation, floating holiday, or compeaosatime account.

15161.2 Time off with pay for no more than thi€g hours of bereavement leave will
be allowed for attending the funeml memorial servicef a County employee.

16.1.3 Employees may request, in writing, up tee¢h(3) hours of bereavement leave for
attending the funeral or memorial service of a Gp@mployee retiree with supervisor
consideration and approval.

15162 Military Leave. The County shall abide by the provisions of Fadand State laws to
provide military leave and reinstatement rightsdorployees and/or other rights as may be
promulgated by federal or state laws. The prowsiof the laws are currently defined under the
Uniformed Services Employment and Reemployment Riglet (USERRA), and Washington
State Law, RCW 38.40.060. Employee benefits wilya@ontinue for those months in which the
employee is in a paid status the first working dathe month. If an employee wants more
information they can contact Human Resources Benefi

45163 Civic Duty and Examination Leave

Clark County and Local 307CO Page 50
Agreement fo2012 2015 20152018



15163.1 Leave with pay shall be granted as necessajow employees to serve as a
member of a jury. Any compensation received byetimployee for such duties,
excluding mileage allowance and meal allowance] beavaived, remitted to the
County, or, in the alternative, the County shall thee difference between the employee's
regular salary and the fees received. When an@melis excused or dismissed from
jury duty, he/she shall promptly notify the Counfgmployees may be required to report
to work for any portion of their regularly schediihift during which they are not
actually serving on a jury or waiting to be assijtea panel of jurors.

15163.2 Service as a withesss a representative of the Couiymatters arising from
the course and scope of employment shall be camsidm-duty time. Service as a
witness or party to non job related matters shaltfiarged against tleenployee’s
employee's PTQyacation, floating holiday or comp tinelancebalance-ermay-be
taken-as-unpaid-leave-at the-option-of-the-emplo@muld the employee have no leave

available then they shall be allowed to use unjeside.

15163.3 Upon prior notice to his/her supervisor, arpmyee shall be allowed paid
work time to take examinations required for othesipons within the Countwhen the
process occurs during the employee's normal wdrkdide Testingoffered and

undertakeron a day off shall-en-a-day-eff shall-during-nenrebeours-shalhot be

considered working hours for overtime calculatiemgoses.

| 15164 Serious Health Conditions, FML (Federal and Stie) and Family Care Leave The
employer shall authorize leaves of absences toames for qualifying circumstances, as
specified in the Federal Family and Medical Leawe &MLA), the Washington Family Leave
Law, the Family Care Act, this Agreement and otleégvant statutes. As these laws change
pursuant to federal and/or state mandates soGhality Policy.

| 15164.1 Reporting Requirements Employees unable to report for duty shall natify
employer’s designated representative in accordantbeprocedures and timelines
established at the department level. The emplogspsesting leave for a qualifying
circumstance under this Article must state why theyoff work, the expected duration
of the time off of work, and if the leave is to edor a family member the employee must
identify which family member. In situations whene emergency arises the employee
must notify the designated representative as seoaasonably possible under the
circumstances. For Family Care Leave the emplekieeald provide as much advance
notice of the need as possible. Family-Medicaleave(FML),FMLAvhere possible,
an employee should give thirty (30) calendar dalsace notice of the need for leave; if
thirty (30) calendar days advance notice is nosibs the employee or the employee’s
designee shall request leave as soon as the erekogevs of the need to be a way from
work.
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15164.2 Family Care Leave Regular and part-time employees, who have adquaal
leave available and have a dependent covered timeléct with a qualified health
condition, shall be eligible for Family Care Leaw&n eligible employee is required to
use sick leave or other accrued paid time offudiclg Comp Time, to care for a legal
spouse, parent, parent-in-law, or grandparentegthployee who has a serious health
condition or emergency condition, or to care fahdd of the employee with a health
condition that requires treatment or supervisidahéf child is either under eighteen (18)
years of age or older but incapable of self-cagabse of mental or physical disability.
Family Care Act leave that also qualifies for FMbBAd/or the Washington Family Leave
Law shall be counted concurrently. The duratioteaf’e under the Family Care Act will
continue as long as the employee has accruedipsdvailable and the family member
has a qualified health condition.

15164.3 Family Medical Leave An FML eligible employee may take up to twelve
(12) weeks of job protected leave from work becafseserious health condition, a
family member’s serious health condition, or forgrdal leave to care for a new born or
newly adopted or placed child. Under FML, a fanmigmber is an employee’s parent or
person who acted as a parent, legal spouse, dldanio is either under age eighteen
(18) or older and incapable of self-care becauseroéntal or physical disability. Unpaid
leave shall be authorized only after the exhausifaall other available paid leaves
including Comp Time. At the time of initial placemt, parents of adopted children may
use sick leave to care for the child under the seonéditions granted natural parents. A
birth mother’s period of temporary pregnancy redadesability shall not be deducted
from the twelve (12) week FML leave entitlementl @ther paid time used during FML
leave shall be deducted from the twelve (12) weaké entitlement.

| 15164.3.1 With agreement of the department, emplogegswork a reduced
work schedule for up to two (2) months precedind/anfollowing the period of
parental leave.

| 15164.4 The County may require a physician’s cedifien of the nature and duration of
an employee’s disability from work, of an employeability to return to work, and/or of
an employee’s ability to continue the full performa of the employee’s duties.

| 15165 Workers’ Compensation

15.5.1 Coverage:All members of the bargaining unit will be provideolverage as
required by State Workers’ Compensation.

15.5.2 Seniority:

a. The period of time that an employee is off tiieqnd unable to work by
reason of a disability compensable under the Werkermpensation Law
shall not interrupt his or her continued periogtonfployment with reference to
accrual of seniority. This provision does not ggdpl State Department of
Retirement Systems rules regarding Service Credits.
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b. If an employee is transferred to another clasgibn within the bargaining
unit because of a compensable injury, his or heiosigy shall be governed in
accordance with ArticléS- 20— Layoff, and by applicable state statutes related
to re-employment and non-discrimination.

15165.3 Probationary Employees: If an employee sustn injury during his or her
probationary period, the probationary period magxtended by written agreement of the
Union, the employee, and the County.

15165.4 Benefits:

15165.4.1 Workers’ Compensation Integration. An employee may charge
his/her sick leave account, or other accrued pEadd if his/her sick leave balance
is exhausted, for the difference between any cosgiem received from the
Workers’ Compensation Insurance and the employeashal pay. The
calculation shall be based on the difference betvilee employee’s pay period
compensation (rate times pay period hours) minedbénefits from Workers’
Compensation. Employees shall use accrued sigk l@aother accrued leave for
the first three day waiting period for Time Lossbfts and for time off related to
associated medical or dental appointments.

a. To ensure that the employee receives promptegndar payment
during periods of industrial injury or occupationiess, the
employee will be placed on paid sick leave as lamgccrued sick
leave is available. If the employee has exhausitgtier sick leave,
he/she will be placed on unpaid leave of absenceayrelect to use
accrued vacation or floating holiday leave or Cohpe.

b. The County shall continue to provide the empl@gmtribution for
medical and dental benefits for an employee witbrapensable claim
and his or her dependent(s) from the first dayoolpational
disability, until such time as the employee is dedmnable to return
to work.

15165.4.2 Denied Claims:

a. If a Workers’ Compensation claim is denied,gh®loyee’s absence
from work due to illness or injury shall, to thetemt not compensated
as Workers’ Compensation time loss, be subjedté@tovisions of
Article 14- 15— Sick Leave.

b. If an employee’s Workers’ Compensation claimnsler appeal, and
he or she is no longer entitled to medical/dentakbcage under Article
16-17- Insurance, he or she will be entitled to contthaeverage
under federal COBRA law.
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c. If adenied claim is later held compensable uggoeal, the employee
will be entitled to reimbursement of any premiunagdpto the County
for medical/dental benefits.

d. If a Workers’ Compensation claim which has beenetérs later held
compensable upon appeal, any time loss benefitdomagimbursed
by the employee to the County and employee’s siakd, or other
leave accounts credited with an equivalent numbhkouors.

Employees must use all accrued paid leave (sicle|lebapplicable,
| vaeatienPTO, vacatioand Floating Holiday) until exhausted during teave of
absence.

| 15166 Other Leaves of AbsenceEmployees may request leaves of absence of wyetoe
(12) months for educational reasons, medical/disabeave or compelling personal
circumstances. A minimum of two (2) years serviceequired prior to requesting educational or
personal leaves.

| 15166.1 All requests for leaves of absence or exterssshall be submitted in writing to
the department head or his/her designee and agpnoaelvance of the effective date.
Employees reporting to work at the end of an auzldrleave of absence shall be
employed in the same class held at the start ¢f Bave of absence.

15166.2 For unpaid leaves bfteen-fifteen-sixteerf1515-1§ calendar days or more,
salary anniversary and seniority shall be adjubtethe full amount of the unpaid leave.
Absence without leave and failure to return fromwvke shall be treated as job
abandonment or may be the basis for termination.

| 15166.3 Paid leave taken prior to going on unpaigéeshall not be counted toward the
twelve (12) month maximum. Unless otherwise augaal by the department head or
applicable elected official and Human Resourcesgthployee must exhaust

| aceumulated-vacationfloating-holidays-and-competall applicable leavieefore going
on unpaid status.

| 15167 Mandatory leave The Department may place an employee on an ppate category
of leave if it can be reasonably concluded thashe£annot be permitted to work without risk to
the health and safety of the employee, coworketeepublic.
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ARTICLE 1617 INSURANCE

46171 The Multiparty Healthcare Committee will functionder the provisions of the
Memorandum of Understanding (Appendix A) and widke decisions regarding healthcare
expenditures, and plans for medical and dentalaneces coverader the plan years covered by
this agreement.

17.1.1 Except for provisions of this Article arng tAppendix "A" in this Agreement, the
County reserves the exclusive right to make annges, reductions, modifications,
deletions or improvements to be in compliance &iil State and Federal laws. The
County agrees to discuss any amendments with tienbmior to implementation

16172 Eligibility . Eligibility is defined below unless otherwise respd by federal or state law.
The County agrees to make available to eligibleleyges and their dependents one
medical/dental plan.

16172.1 Employees shall be eligible for medical imswe effective the firgtl*) of the
month following date of hire or first of the morfilowing date enroliment forms are
received by the Human Resources Benefits Departnm@overage will terminate at the
end of the last day of the month in which employtrerds except as provided in 20.10
in this Agreement

16172.2 Dental coverage will begin the fif4f") of the month following ninety (90)
calendar days of employment. Coverage will terta@rzd the end of the last day of the
month in which employment endsxcept as provided in 20.10 in this Agreement

16172.3 Part-time employees whose budgeted regutedsie calls for thirty (30) hours
per week (.75 FTE) or more shall be eligible fa thll County contribution.

—1617.2.3.1 Part-time employees whose regular schexdlile fortwenty (20)
—twenty-nine 29) (.5 - .749 FTE) hours per week shall be eligilledeventy
percent (70%) of the County’s contribution for thedical and dental plan
selected by the employee. The employee shallibotérthe amount above the

county contribution. Fre-effective-dateforchangesin-section16-4s3.1
Lo

1617.2.3.2 Temporary changes in work hours will nguiein change in benefits
available or employer contribution, unless the g¢feaim hours continues for three
(3) consecutive months or mazed then the change will be effective the first of
the fourth consecutive month or unless otherwigeired by federal or state law.
When the temporary change is anticipated to lasjdothan three (3) months, the
change will become effective immediately on thstfits) of the following

month.

1617.2.4 Project employees shall be eligible for tredlmoal and dental plans and
contributions shall be determined in the same maaseegular employees.
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| 16172.5 Eligible dependents include legal spouse,aftim partners and dependent
children, including the children of the domestictpar who reside in the employee’s

| home up to ageineteen 19) or until agetwenty-three 230 if a full-time student at an
accredited school (unless otherwise provided bgriddr state law). Employees adding
a Domestic Partner must submit the required doctatien.

| 1617.2.6 Qualified Family Status Changes: Enroliment changes shall be allowed for
qualified family status changes in accordance wi#ite or federal law, or County policy.
Enrollment changes must be received by the Couiitytive applicable documentation
within thirty-one (31) calendar days (sixty [60]exadar days for newborns or children
placed with the employee for adoption) otherwiseetage is not available until the next
| open enrollment with coverage effective Jandagf1* of the following year.

| 1617.2.7 Eligibility for coverage during unpaid leave. Employees will have
continuous coverage during an unpaid leave of alesémwovered by federal or state
leave laws. For other unpaid leaves, any montihich the employee is in an unpaid
status the first of the month and the unpaid lealiedoe 30 continuous calendar days or
longer, benefits will end the last day of the mointlvhich the 30 continuous days ends.
Coverage will be reinstated effective the firstled month following the date of the
employee’s return to work; except for return froiSERRA leaves and other applicable
state and federal protected leaves.

| 16172.8 For recalled employees (within a twelve [&®]nth period) and employees
returning from furlough, coverage is reinstatedftret of the month following the date of
| re-employmentunless otherwise required by law.

| 1617.2.9 Job Share Benefits Job share benefits will be provided to employsesing
the regular work hours and benefits of one fulldiposition and the employee must work
| a minimum oftwenty 20) hours per week to be eligible for medical, denifd,and
disability insurance.

| 16172.9.1 Each employee shall have the option tolkeinrthe medical and
dental plan of the employee’s choice. The Countytrtbution for each job-share

| employee shall be equivalentfttly percent 60%) of the employer contribution
for the medical plan and dental plan selected byethployee. Any premium over
the employer contribution will be the responsilitif the employee

1617.2.9.2. Each job share employee shall also re@elife insurance benefit at
the same level as provided to full time employees.

17.2.10 Due to the unknown possibility of opengngear-site or on-site clinic, this
Section (Article 17.2) may be opened during thetef this Section upon mutual
agreement between the Union and the Employer.

| 26173 Premiums
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17.3.1 Premiums, plans, and cost distribution will be deiaed through the multi-party
Healthcare Committee process as outlined on the dvi@mdum of Understanding
included as Appendix A this Agreement

1617.3.2 Waiver of Health Insurance (medical and dgntamployees may waive health
insurance coverage and receive cash in lieu ofrageeas follows:

16173.2.1 Medical Coverage with proof of other granedical coverage. Full-
time employeestljirty [30]+ hours or more per week) receivee hundredhirty
dollars $13000) per month gixty-five dollars $6500] per pay period)andpart-
time employeestfventy [20] —twenty-nine P9 hours per week) receivenety-
one dollard$9100) per month forty-five dollars and fifty cents§45.5Q per pay
period); job-share employees recedvety-five dollars($6500) per month thirty-
two dollars and fifty centsd32.5Q per pay period) if both job-share partners
waive coverage.

1617.3.2.2 Dental Coverage — proof of other coveragaequired. Full-time
employees receivieventy dollars $20.00) per monthien dollars $10.00] per pay
period);andpart-timeand job sharemployees receivurteen dollar$$14.00)

per month geven dollars$7.00] per pay period); and job-share employees receive
ten dollars $10.00) per month ffve dollars $5.00] per pay period) if both job-

share partners waive coverage.

Emgloyeesmho vquntanIy enroll in the High Deductlble HdaIPIan (HDHP)

and Health Savings Accoult{{SHSA) shall receive a pay period contribution of
twenty dollars and eighty-three cer$20.83 for single coverage dorty-one
dollars and sixty-seven cen®4d.67 for family coverage.

16174 Other than Medical and Dental Carrier and Coveage Changes.The County retains
the exclusive right to select plans and carrierdifi® insurance, long-term disability, or other
employer provided benefits provided that the susmeglan(s) shall provide substantially equal
or better coverage than the existing plans. ThidiGn is not intended to apply to medical or
dental plans which are addressed in the Healtl@anemittee Memorandum of Understanding.

16175 Open Enrollment The County agrees to provide annual open eneoitmperiods
annually and/or beginning not less than thirty (@&ys prior to any change in medical coverage.
Such open enrollment periods shall be not lesstivar(2) weeks in duration.

16176 Life Insurance Effective first of the month following ratifican, the County shall
provide each employee a group term life insuramteyincluding accidental death and
dismemberment coverage in the amourttx@nty-five thousand dollar$25,00000). Employee
and/or dependent coverage shall be made availabéniployee purchase.

16176.1 The County shall continue to make availabteugh payroll deduction
voluntary supplemental and dependent life insurdn@mployees, subject to individual
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evidence of insurability at such premium ratesraseatablished by the carriers. The
County will make every effort to negotiate the meiective rates.

16177 Long Term Disability Insurance The County shall provide each employee long term
disability insurance policy providing for pay camiation ofsixty percent§0%) of salary with a
sixty (60) day elimination period and such othevisions as are provided by the plan
document. Employees may also elect to purchasé@dd coverage under the Long Term
Disability (LTD) Buy-Up plan and will be eligibleotreceivesixty-six and two-thirds percen
2/3%) of their covered salary. Benefits are paid up thaximum covered salary of fifteen
thousand ($15,0000) per month, (e.gsixty percent§0% of seventy-five thousand dollars [
$7,50000] mo. Salary igorty-five hundred dollars$4,50000).

16178 Continuation of Benefits

16178.1 Pursuant to federal or state law, Clark Cpemployees and/or dependents
that lose group health care coverage are eligibt®htinue participation in the group
health plan for the time periods as defined inléhve The affected employee and/or
dependent are responsible for the cost of the egegplus an administrative fee, if
applicable.

1617.8.2 County provided health benefits will contirdiging an unpaid family and
medical leave or accident or illness covered by ki@ Compensation at the same level
and under the same conditions as if the employdebiatinued to work. If the employee
chooses not to return to work following an approfeedily and medical leave for reasons
other than a continued serious health conditiom etinployee will be required to
reimburse the County the amount if paid for the leyg®e’s health insurance premiums.

1617.8.3 Medical and dental insurance will be contthta a period of up to six (6)
months when an employee has a disabling conditidrgaalifies forfull Long Term
Disability benefits at the same level and understiie conditions as if the employee had
continued to work. This provision will provide cenage after the employee has
exhausted other programs for continued coverade asi¢amily Medical Leave.

1617.8.4 Eligibility for insurance coverage for mediead dental insurance during other
unpaid leaves will be in accordance with the fedE@BRA program. Employees are
not eligible for other insurance coverage duringaid leaves of absence.
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| ARTICLE 4718 OTHER BENEFITS

17181 Retirement Plan The County participates in the Washington Sbspartment of
Retirement System. The County axidiible employees are required to contribute a percentage
of compensable earnings as set by the State Lagisla

17182 Deferred Compensation Plans The County agrees to provide opportunities égutar
and projecemployees to participate @anInternal Revenue Code Section 457 Deferred
Compensation Plans. Contributions may be made tigetallowable IRS maximum.

17183 Flexible Spending Accounts The County agrees to make available Dependemt Ca
and Health Care Flexible Spending Accounts as &mngllowed under federal laand as long as
it does not impact the Federal Excise Tax

| 17184 Employee Assistance ProgramThe County agrees to make available an employee
assistance program providing confidential coungesiervices to employees and their eligible
dependents.

| 47185 Tuition Reimbursement The County shall reimburse an employee for tis of
tuition, registration, associated books and feeafy classes, seminars or conferences taken by
an employee on the employee's own time which aeeily related to the employee's current
position and which, in the opinion of the Countyl] wesult in improved job performance. Prior
approval from the Department Head is required arsiibject to the availability of budgeted
funds. For courses or training for which a gralissued, the employee must attain a grade of
"C" or better in order to receive reimbursement.

| 17186 Parking. The County Campus Parking Management Plan repieshe guidelines for
parking within the downtown campus. Except asdathd herein, this Plan applies in its
entirety. Exceptions to this plan are as notedwel

a. Employees will be allowed replacement permit withcharge if the need is due to no
fault of the employee.

| b. Replacement permits will coSte dollars $5.0Q per replacement.

Employees choosing to park in downtown campus, Gepirovided parking lots shall pay a

monthly fee as shown in the schedule below lab€ledent Fee. The County may increase the
fee(s) by up to 15% over the life of the Agreenmemd the County agrees to provide a minimum
of thirty- (30) day notice prior to increasing ttee(s). The new Maximum Fee is shown below.

Category of Parking Current Fee* Maximum Fee
General Access $22.00 $23.00
Uncovered Reserved $38.50 $40.25
Covered Reserved $55.00 $57.50
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| 17186.1 As part of the County’'s Commute Trip Reduttsdforts, the County will
reimburse employees who commute via bus to and work, an amount equal to the
monthly C-Zone pass for the term of this Agreement.

17187 License and Certifications

| 17187.1 The County shall reimburse or otherwise paydost of licenses or
certifications which are required to maintain (bat obtain) employment in the current
classification or required to qualify for promotitmthe next level in an alternately
staffed job family, e.g., Wastewater Operator Wastewater Operator Il. This shall
include cases where new requirements are estathlishelepartment may also elect to
reimburse an employee where possession of theskcencertificate is not a legal
requirement but its possession is of direct beiagiit value to the department in the
employee’s current position/classification. Theessment of value shall be at the sole
discretion of the department and is not subjetii¢ogrievance procedure.

17187.2 Costs for licenses or certificates that aneeduired to qualify for entry into the
classification (meaning the employee must pos$esa to be hired), 2) desired or
required for promotion to non-alternately staffeitions or 3) not viewed as cost-
justified by the department, are the responsibditthe employee.

17187.3 The County will keep all code inspectors infed of any changes to the state
and local codes to ensure that the structuresdatreeinspecting are in compliance with the
code. The County will also provide opportunities €mployees to receive training to
assist them in maintaining their certificationssé@ on workload and budget constraints.
However, employees are responsible for maintainergfications and providing proof of
re-certification to the County.

| 17188 Dues andnembershipsMemberships Funding for or reimbursement of dues and
membership shall be at the discretion of the Caunty

| 17189 Commercial Driver’s License. All employees in applicable positions are requiied
obtain a valid Commercial Driver’s License (CDL)twa class ‘A’ endorsement with an ‘N’
tanker endorsement within five (5) months of hiithvihe County. Current employees in the
Grounds Maintenance job family who hold a class\Boesement will not be required to upgrade
to class A to hold their current positions.

| 17189.1 All employees required to maintain a CDL kbalsubject to all rules and
regulations issued by the federal and state govemhimcluding requirements for drug
and alcohol testing.

| 17189.2 The County will provide:

a. An opportunity for each employee to developstki# required to obtain the
required license and relevant endorsements.
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b. Reimbursement for fees to obtain the licenseesmlbrsements, provided that
if the employee incurs additional charges becaeser lshe fails any part of
the exam, those charges shall be the employepsn&ibility.

c. The required medical/physical examination bygsjrian of the County’s
choice on county time if pre-arranged with supeovis

d. Use of a County vehicle to take the practicalidg portion of the
examination, on County time, provided that the Gpumay require that the
employee demonstrate proficiency in operating ti@ale in a trainee
capacity before allowing the employee to use thecle in the driving test.

17189.3 The County will make a reasonable efforte@ssign an employee who loses
his/her CDL for up taninety ©0) days to a position that does not require a CBiudh
work is available. The employee’s pay may be adpiso the new corresponding job
duties. If the county is unable to provide suchiknend/or the employee has also lost
his/her drivers license, the employee shall be xaddrom the performance of their job
and placed in a non-pay status. They may subestinyg availabl®TO,vacation, floating
holiday, or compensatory time for the non-pay statu
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ARTICLE 1819 DISCIPLINE AND TERMINATION
48191 Probationary Periods

18191.1 New employees shall serve a probationarypgdesf six (6) months, plus any
period of unpaid leave occurring during the pradrary period. Employees shall also
serve a three (3) month probationary period follayypbromotion or transfer to a new
classification within the same or another departidime probationary period may be
extended by mutual agreement of the employee, thenand the County.

48191.2 The County may discipline or discharge anleyge at any time during an
initial probationary period, with or without caussd such discipline or discharge shall
not be subject to appeal. Employees who fail ayoteonal probationary period shall be
returned to their former classification, positiordasalary step.

148192 Disciplinary Actions. Regular employees may in good faith be disogalim the form

of an oral warning, written warning, suspensiommdgon or discharge for just cause except that
oral warnings are not grievable. The County magudoent oral warnings but such
documentation shall not be included in the empl@ypersonnel file. Grievances concerning
written warnings may not be processed beyond Stefuffian Resources Director as the Board’s
designee for Labor Relations.

48193 Disciplinary Investigations and Meetings In disciplinary investigations, an employee
shall be afforded all Constitutional rights custeiyaassociated with the Weingarten and
Loudermill cases. If an employee is suspended pior during an investigation, they shall be
in a pay status pending outcome of the investigadind/or disciplinary action. Employees shall
be advised of their right to Union representatian any investigatory interview or meeting
which could reasonably be expected to lead to@lisary action. Union representation is not
required at non-investigatory meetings such asstikosducted to notify the employee of
disciplinary action being taken or imposed.

18194 Personnel Files Disciplinary materials at the level of a writterarning or higher shall

be maintained in the official personnel file of #r@ployee. Access to personnel files shall be
limited to the employee, his/her authorized repnesere, officials of the County who have a
business need for the access or as required bicpabbrds and freedom of information laws at
the federal or state level. Employees shall haeeight to review their files after providing
reasonable advance notice and shall have thetagtitach reasonable materials in explanation
of or rebuttal to adverse materials. Adverse nedteshall not be placed in the personnel file
without the knowledge of the employee. Written niags shall be removed after two (2) years if
there are no related problems.

48195 Voluntary Termination Procedure.

18195.1 Resignation Any employee desiring to terminate employmerihwie County
in good standing shall present a letter of resignait least two (2) calendar weeks prior
to the effective date of termination. The dateesignation shall be the last day of work
and leave payoffs shall be based on balancestas dfate of termination. The letter of
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resignation shall indicate the effective date dareason for the resignation. Employees
who quit without adequate notice may be ineligiiolefuture employment with the
County. The Appointing Authority may waive the t&) week notification period.

| 148195.2 Retirement. Employees who intend to retire should provideiaimum of
thirty (30) days written notice of retirement date.

| 18195.3 Abandonment of Position

| 48195.3.1 An employee shall be considered to havgmed via abandonment of
his/her position based on any of the following eimstances:

a. absence for three (3) consecutive days withouteair approval
absent extenuating circumstances.

b. failure to return from a leave of absence followihg last day of
approved leave after three (3) consecutive daysowitnotice or
approval or absent extenuating circumstances.

148195.3.2 Employees considered to have abandonedpbstions will be
terminated and the separation will be treatedrasignation without notice. In
the event it was not the employee’s intention tog®, absence without leave
constitutes an adequate basis for discipline arehgsloyee may be involuntarily
terminated for action constituting abandonmentefposition unless the failure
to notify was clearly beyond the employee's contiidhe appointing authority will
send a confirming notice to employees considerdtht@ abandoned their
positions.

| 48196 Indemnification. Clark County shall protect, defend, hold harmlasd indemnify for
any damages, including court ordered attorney's faecovered employees and their respective
marital communities against any and all claimsaurses of action which arise as a result of
alleged acts or errors and omission occurring withe scope of their duties and responsibilities
or employment with Clark County. The County magceinot to provide indemnification for acts
not undertaken in good faith, acts of miscondudt tire employee fails to fully cooperate with
the defense of such action. Legal representagonces will be provided by the Prosecuting
Attorney's Office or outside counsel at the digorebf the County.
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ARTICLE 1920 LAYOFF

19201 The County may layoff an employee based on tineiretion of the employee’s position
due to lack of work, lack of funds, reorganizatiehmination of services/functions or other
similar reasons. Additionally, employees may he ¢df through displacement by an employee
through the bumping procedure outlined in this &gnent. Employees who bump downward or
accept vacant positions in a lower class shalldmsidered laid off from their former
classification for the purpose of recall rights anthis Article. Forced reduction of hours shall
also be considered a layoff.

19202 Alternatives to Layoff. The County will make every reasonable efforavoid layoff of
bargaining unit employees. Such efforts will irddumeeting with the Union to solicit their input
and taking into consideration strategies to cralgFnatives to prevent or minimize the effects of
layoffs. Such options will include; providing imgiad employees first consideration to fill
temporary, non-regular, probationary, or other pemrmanent status positions for which they are
qualified, or other non-permanent status positiofise County will negotiate with the Union to
the extent that any alternative to layoff impacthatory subjects of bargaining.

19203 When the County determines that a layoff is appabe, it will meet with the Union to
implement the layoff consistent with this Article.

19204 Seniority for Layoff. Seniority for selection of employees for layaffd
bumping/reassignment shall be based upon bargaimigeniority, defined as all continuous
service in positions within the bargaining unitcgrthe last date of hire or appointment to a
position in the unit. The following additional cderations shall apply as warranted:

192Q04.1 In the event of a tie in bargaining unit seity, seniority shall be prioritized as
follows: 1) classification seniority; 2) departmesetiority; 3) Countywide seniority.

19204.2 When an entire classification is eliminated eeplaced with a new
classification, seniority in the former classificet shall be added to seniority in the new
classification.

1492Q04.3 Seniority in a homogeneous classificatioesee.g., Office Assistant
I/1/111/Sr., shall be computed as all time in aalthe classifications.

192Q04.4 Seniority shall be based upon continuous@service, including time on
Workers’ Compensation leave and unpaid leaves sérate of thirty (30) days or less,
since the last date of hire or appointment to th&tjwn or as otherwise provided by law.

192Q04.5 Seniority rights shall not be exercised urtdiinpletion of the required new hire
probationary period for the classification and emgpks on a promotional probationary
period may not bump into other positions in thessifacation in which they are still on
probation.
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| 29205 Selection and Notice

19205.1 The Department shall identify by classifioatthe positions to be eliminated.
Within classification, employees shall be seledtedayoff based upon seniority within
the bargaining unit.

19205.2 Employees who will be separated from Couatyise shall be provided a
minimum of twenty (20) working days notice or paylieu of notice (one days pay for
each day of notice below twenty), the Union shalhbtified concurrent with notice to
employees. A minimum of ten (10) working days cetshall be provided to employees
who are reassigned to lower classifications. Qfeveek minimum notice is required for
employees who are transferred or reassigned Iptaab result of layoff. No pay-in-
lieu-of-notice is authorized but the transfers, daans shall be delayed until the required
notice period has been met. The County may issagngent layoff notices to
employees whose positions are not being eliminlatgavho it determines is subject to
being bumped by more senior employees. The issuaina contingent layoff notice
fulfills the minimum twenty (20) day notificatiorepod beginning on the first day the
notification is given to the affected employee &hdon.

149205.3 Benefits Continuation. The County shall awnt the County’s contribution
toward the cost of medical and dental insuranceutlin the end of the first calendar
month following layoff.

| 19206 Reassignment and Bumping During Layoff

19206.1 Employees facing layoff shall be considemdéassignment in the order
below. No step may be utilized unless there aravadlable positions in the preceding
steps except that the steps may be rearrangedessagy to provide a minimum pay
reduction. In all cases the employee must be fipehlio perform the duties of the
position following a reasonable period of orierdatand training. In the event there is
more than onél) qualified candidate for a position, such positstiall be offered on the
basis of seniority. In bumping situations, the @yge may bump only into the position
occupied by the least senior employee, not anyses®r employee. The order of
consideration shall be:

19206.1.1 Reassignment to Vacancies and Employee Preferesce

Reassignment of employees to vacant positions nitite employee’s current
department, if available, will always take precezteaver their bumping another
employee; where multiple vacancies are availabtbiwthe employee’s current
department, the County will take into account thmplyee’s preferences for part-
time or full-time status, work location, and worgsggnment to the extent
practical prior to reassignment of the employea @cancy. An employee who is
offered options must indicate a preference withia {5) working days of receipt
of notice of the options in order to exercise thation.
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First: Vacant positions in the classification fravhich the employee is
being laid off, first in the department, then i thargaining unit, then
Countywide. Employees who secure other positiortheir same
classification are not considered laid off andraseeligible for recall.

Second: Vacant positions in former classificatjdinst in the department,
then in the bargaining unit, then Countywide.

Third: If possible, change of status between abéal full-time and part-
time position(s)
OR

If available, assignment to a limited duration peoject or temporary
position(s) provided the Union and the County mijusgree to the
placement.

49206.1.2 Voluntary Layoff or Reduction of Hours.

a. Voluntary Layoff : Any employee in a classification affected byadty
may request voluntary layoff if such action doesnesult in increased
cost to the County. When management identifiessdiaations to be laid
off, management will first in order of senioritpdk for volunteers to be
laid off. Employees who agree to a voluntary laywit of seniority order
will have no bumping rights and such employee hallplaced on a recall
list in accordance with this Article.

b. Voluntary Reduction in Hours: Any employee in a classification
affected by layoff may request to be reassignexdacant position with
fewer assigned hours if such reassignment wouldyaté the impact of
the layoff on other employees and does not resuttdreased costs to the
County.

49206.1.3 Bumping into occupied positions.

Bumping across department lines is not permitteskdver, employees who have
been transferred because of changes in the orgiamabstructure shall have the
right to bump to a classification and departmeotrfivhich they transferred.

a. Bump into occupied positions in the departmetd by less senior
employees in lateral or lower classifications inaththey have
formerly served or homogeneous classification searel completed
the probationary period.

b. Lower Classification Bumping Option: An empleyaay voluntarily
choose to take a lower bumping option provided sptfon is
available and does not adversely affect anothet@me who would
not have been impacted had the employee bumpée iortder
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specified above. Such election will be made irtingiwithin five (5)
working days and submitted to Human Resources. réMin@re than
one option exists, the employee shall list heresrgreference(s) in
rank order.

c. Except as provided in Table 19.6 below, in bmtmping and recall,
employees may only be placed in job classificationshich they have
previously served unless the classification is phg# homogeneous
classification series as listed in Appendix C

OR

d. Employees in certain job classifications may pigelected lower
classifications in which the employee has not shug is qualified as
provided herein. Where there is more than one posttion, the
employee may bump only the least senior employ@aployees may
bump to non-former classes under this Section fmathto the
following classifications:

20.6.2 Withinthreesix(36) months of the reassignment, if the employee is no

successful in their reassigned positions, they beageparated from the County

and maintain the Recall rights outline below int®er20.7 in this Article.
Table: 19.6

From To

Office Supervisor Office Assistant IIl, I, |
Inventory Specialist

Dept Web /Publications Coordinator
Program Assistant

Administrative Assistant

Planning Technician |, Il

Planner |, Il, 1 Planning Technician I, 1l

Wastewater job family (technicians and | All lower classifications within job family if
operators) gualified

Traffic Control Technician and Technical All lower classifications if qualified
Services Analyst

19206.1.4 Other considerations During Periods of ReassignmenBumping
and Layoff:

a. Qualified to Perform the Duties of the Position: Employees may
not be reassigned to positions under this Articliess qualified to
perform the duties of the position to which assigntris being
considered. An accurate job description, including approved
knowledge, skills and abilities required for thespion, must be on file
with Human Resources prior to issuance of layoffaes. Employees
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may be denied rights otherwise available underetipesvisions only if
they lack knowledge, skills and abilities (KSAsyueed for the
position that are not easily learned within nin@®) days. Employees
may be required to take and pass qualifying exatminsiin order to
establish their rights to specific positions. Whiea County
determines the KSAs in addition to minimum quaéfions are
required for a position, the Union may appointeastrd or officer
familiar with the job classification to participatediscussions about
the required KSAs and the content of any qualifygrgmination used
as part of the bumping process.

b. Previously Held Classifications: If there is no employee in the
classification with less seniority pursuantt®206.1.3.a then the
employee will be bumped into a classification poexgly held. If the
employee held more than one previous classificataer shall be to
the most recent previous classification held anfbgb. (Employee
bumping rights includes the right to bump into ayious
classification with a higher maximum salary onlyhé higher salary
rate of the previously held classification is do@tsalary adjustment
for that class resulting from a classification/cangation study and
the employee moved from the classification as alres a lateral
transfer, promotion or reclassification.)

c. Change of Full-Time and Part-Time Status: Full-time employees
will be reassigned only to full-time positions gratt-time employees
will be reassigned to part-time positions, unlesssignment to the
other status is a result $#8206.1.3.b Voluntary Reduction of Hours or
is the only available option other than layoff.

d. Job Share Agreements:

1. Employees who are participating in a job sla@mement at the
time of layoff process is being administered wél tbeated like
part-time employees for the purposes of bumping and
reassignment.

2. If a part-time employee bumps into a positioat thas an existing
job share agreement, the employee must agree terths of the
existing job share agreement.

e. Failure to Accept a Reassignment Employees who are reassigned to
a position at the same pay grade pursuant to trerakntioned
provisions and do not accept that position wildeemed to have
resigned. If an employee is offered reassignneeatlower paid
position and does not accept, they will be placethgoff with full
recall rights.
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| 19206.2 If there are no available positions in thecess above the County will make
every effort to place surplus employees in otheawna positions for which they are
gualified but have no prior service.

| 49207 Recall Employees who are laid off or reassigned (la@réower classification) in lieu
of layoff shall be placed on a recall list in oraéiseniority for the classification from which the
were laid off and any former classifications. Theall period shall be two (2) years for positions
in the classification (and department) from whilseyt were laid off and one (1) year for other
classifications/departments (See Table 19.6). dgnior recall shall be computed the same as
seniority for layoff and bumping. The followingremarizes other recall right considerations:

| 19207.1 Laid-off employees will be offered employmé@ntany available vacancy in a
classification for which they have recall right®yided they are qualified (as defined in

| 19206.1.4.a) for the position. Prior to applying thescall provisions, vacancies will
first be offered to senior qualified employeesritj part-time positions in the affected
classification(s). In the event there are multgreployees eligible for recall within a
classification and multiple positions available,rfian Resources shall coordinate a
placement process whereby eligible employees aeedlin the most suitable positions
based on relative seniority and interest, qualiices, and department’s needs. The
intent of this language is to facilitate volunt@igcements within the list of available
vacancies and employees who are being recallecan/Adternative to recall, available
positions may be filled by promotion, transfer entbtion of current employees with
mutual agreement of the department, Human Resoarckthe Union.

1492Q7.2 Laid-off employees are eligible for considenafor other positions in the
County through the competitive recruitment andceda procedures and shall be
allowed to compete as internal candidates for thvattbn of their recall rights period.
Laid-off employees are responsible for making thelies aware of available positions
other than those for which they are entitled t@llezonsideration.

| 19208 Recall Procedure Notice of recall shall be sent to the employgedytified mail at the
last address reflected in the employee’s officetlspnnel file in the County Human Resources
Department and the employee must respond withiniden (14) calendar days of the date of the
notice. The County may send out multiple recatlaes and recall the most senior employee
who responds within the allotted time period. Ampdoyee shall be allowed to waive one offer
but shall otherwise be removed from the recallfbsta classification as follows:

1. Upon written request of the employee; or

2. Upon retirement; or

3. Upon acceptance of recall to the job from whiady were laid off; or

4. Upon declining a8 offer of recall to the job from which they werédaff; or

5. Upon the employee’s failure to respond to &ifeedt letter sent to the employee’s last
known address within fourteen (14) days of mailiog;
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6. Disciplinary termination for cause.

The employee shall be responsible for notifyinghtluenan Resources Department of any
change in address or telephone number. In addiaahoff employees are expected to
maintain necessary licenses i.e., CDL and or atbsifications i.e., flagging card, etc. as
appropriate for the position to which the emplogesy have recall rights.

| 49209 Rights Upon Recall Employees who are recalled shall be reinstaiddall rights
formerly attained including accrued sick leave.e Beniority date shall be adjusted to reflect the
time on layoff but the employee shall otherwisairetll service credit held at the time of layoff.
Employees recalled to their former classificatibalsbe appointed to the step and range

formerly held and credit toward the next salaryie@rsary date shall be continued, not including
the time on layoff.
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| ARTICLE 2021 SUBSTANCE ABUSE FREE WORKPLACE

| 206211 Statement of Principle. The County and the Unipm keeping with the provisions of
the Drug-Free Workplace Act of 1988, the Federatdvi@arrier Safety Administration
(FMCSA) and the Department of Transportation (D@ committed to providing and
maintaining a substance abuse-free working enviemtrfor the safety, physical and mental
health of all employees and the public whom weeerv

Any unlawful manufacture, distribution, dispensatipossession, use or working under the
influence of an illegal drug or controlled substmnt or on any County facility, vehicle or while
on County business is strictly prohibited. Constiampof alcohol is prohibited for employees
while on duty (including any breaks, lunches, edc.yvhile in a designated "on-call" status or
eight (8) hours following an accident or incidembless a breath alcohol test has already been
performed).

The County has established a drug awareness praghgeh includes, but is not limited to, the
following confidential employee services:

1. Drug counseling and rehabilitation available thiotige County’s medical insurance
plans

2. Employee Assistance Program (EAP) that may assistunseling employees with
substance/alcohol abuse problems

3. Clark County Department of Community Services: Algband Drug Services
Program

Any employee found to be in violation of the Coustubstance Abuse Free Workplace Policy
will be subject to a requirement to participatessacttorily in an abuse assistance or
rehabilitation program approved for such purposea federal, state, local health, or appropriate
agency approved by Clark County, and/or appropdegeiplinary action up to and including
termination.

| 20212 Covered Classifications.All classifications within the Union’s bargainingitiare
covered by this Article.

| 20213 Drug or Alcohol Tests Required

| 20213.1 Post Incident To be conducted after accidents and/or incidientslving an
employee and/or equipment and/or facility. An deai is defined as an incident where
the employee’s performance could have contributeti¢ accident and/or may result in a
citation for a moving traffic violation and/or rd&iin an injury to the employee or third
party requiring medical attention beyond first ardl/or results in significant property
damage to county or private party property. Podtlent testing shall take place as soon
as practicable, but no later than within two (2uitsofollowing the accident or incident
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for alcohol and within thirty-two (32) hours of thecident or incident for drugs. An
employee subject to such testing is expected taireneadily available to undergo the
tests.

However, this should not be construed to requieeditlay of necessary medical attention
for injuries or to prohibit an employee from leayithe scene of an accident or incident if
necessary to obtain assistance to respond to tideact or incident or to obtain
emergency medical care. Depending on circumstatfteemployee may be transported
to the testing site, collector’s office, medicatifdy, or testing will be conducted at the
job site. An employee waiting to be tested withaen in paid status from the time of the
accident/incident until testing is completed.

Employees who test negative will be transportedk bathe duty station and remain on
paid status for the completion of the shift orafmal work hours are exceeded, until
leaving the normal place of work. Employees whesgs are not immediately available
will be transported from the test site to theirideace via a local cab company at the
County’s expense, or provided the opportunity totact a non-duty-employee or non-
employee for a ride. Employees who leave the soéaa accident or incident
inappropriately will be considered to have refusetest and will be subject to corrective
disciplinary action up to and including termination

Non-DOT post-incident/accident testing. In theregwan employee(s) accident/incident
results in significant property damage in excedsvehty-five hundred dollars
($2,50000) to county or private party property, and managdrdetermines that a post-
incident non-DOT drug and alcohol test is warrantadon-site rapid drug test providing
instant results will be administered in additiorthie breath alcohol test. Employee(s)
tested will be allowed to remain actively at woskragularly scheduled if the rapid drug
and breath alcohol test results are negative.tiP@sapid test results requiring additional
lab testing and confirmation will be handled in@ctance with the remainder of this
Article 20.

2021.3.2 Reasonable Suspicion Conducted when a supervisor observes specific
indicators characteristic of prohibited drug orodlol use is present in the employee's
appearance, behavior, speech or body. The supewik request another supervisor's
opinion or another non-represented management gagikopinion (both must agree)
prior to requesting an employee to take a reasersmlspicion drug/alcohol test. At this
time, the employee shall be informed of the rightyhion representation. This will not
be construed as an opportunity for an employeetaydesting. Employees may not
operate County motor vehicles or equipment aftergorotified that a reasonable
suspicion test is warranted. Additionally, empley®elieved to be under the influence or
impaired for any reason may be transported todbintg site, collector’s office, medical
facility, or tested at the job site. If transpalrte the testing site following the testing, the
employee will be transported home via a local aalbmany, at the County's expense, or
provided the opportunity to contact a non-duty-esgee or non-employee for a ride. The
employee will be informed that the law enforcemaunthorities shall be notified of

his/her vehicle license number if the employeestisson driving. In no case will a
supervisor or other on-duty employee transporetngloyee.
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2621.3.3 Random Testing Employees required to have a Commercial Drizerense
(CDL) will be selected for testing on an unannowhcandom basis throughout the year
and may be selected for either drug testing alormth drug and alcohol testing.
Selection will be done via a computer based randomber generator and will be made
at the rate of fifty percent (50%) of covered enypks for drug testing and ten percent
(10%) of covered employees for alcohol testingefg\employee will have an equal
chance of being selected every time a selectiomde. Employees will be notified of
their selection during their shift and will be exfed to submit at that time to the
drug/alcohol testing. Employees need not be esddny supervisors to the testing site.

20243.4 Refusal to Test Refusingor failing to submit an adequate specimen for drug
or alcohol testing or specimen tampering duringspen collection, as defined by the
Medical Review Officer (MRO), will be treated dshe employee has tested positive.
The employee will be evaluated by a Substance APustessional (SAP) or Chemical
Dependency Professional (CDP) and will be subjedigcipline up to and including
immediate termination.

2021.3.5 Refusal to submit to a test includes:
» Refusal to take a drug or alcohol test

» Tampering with or attempting to adulterate the spea or collection
procedure

* Not reporting to the collection site in the timéo#ked, or

* Leaving the scene of an accident without a valedoa before testing.

| 20621.3.6 Providing False Information. Any employee providing false information will
be treated as if they have tested positive, bauated by a SAP or CDP, and will be
subject to discipline up to and including immedieemination.

| 20214 Drug and Alcohol Testing ProcessesDrug and alcohol testing shall be conducted in
strict accordance with federal regulations to easuacuracy, reliability, and confidentiality.
Testing records and results will be released anthose authorized by the federal drug and
alcohol testing rules to receive such informati@ark County will make every appropriate
effort to protect the employee's privacy and digditring the sample collection, testing and
notification process.

| 20214.1 Drug Testing. Specimen collection for drug testing will confoto controlled
certified laboratory standards to maintain documémhain of custody and assure sample
reliability. Testing for drugs will be conductetithe job site, collector’s office or
medical facility. The specific procedure usedtésting is as follows:

» The collection site personnel will obtain the apgiate urine custody and
control forms and inspect the collection room.
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» The donor will be asked to present picture idecdtion to the collection site
person.

* The donor will check belongings and remove unnecgssuter garments.

» Donor will wash hands, take the collection cup anter the privacy enclosure
to collect at least forty-five (45) milliliters afpecimen unobserved.

* The collection site person records the temperatfitiee specimen.
* The specimen will be split into two bottles.
* Both bottles will be labeled and sealed in fronthef donor.

* The custody control form will be completed, tramsfey custody from the
donor to the collection site person.

* The split specimen will be placed in secure stortagé shipped for analysis.

The integrity of the testing process is ensuredudh a variety of methods. The
collection site is secured when not in use, acteti®e site is restricted during specimen
collection, water sources are controlled to disagarspecimen adulteration, trained site
collection personnel carefully follow prescribe@dpedures, specimens are labeled and
sealed in front of the donor, chain of custody ferme used, specimens are left in locked
storage, and the laboratories used for analysi$ mest strict standards to be certified by
the US Department of Health and Human Services.

The initial drug screen shall use the Immunoassaggss and the confirmatory test will
be by gas chromatography/mass spectrometry. Tdwetdsting results will be reviewed
and positive tests interpreted by the MRO. Th¥ahg tests and positive test levels

shall be used:
Initial test analyte Initial test cutoff Confirmatory test Confirmatory test
concentration analyte cutoff concentration
Marijuana metabolites 50 g/mL. THCA! 15 ng/mL
Cocaine etabolites 150 /mL. Benzoylecgonine 100 ng/mL
Opiate metabolites
Codeine/Morphine2 2000 ng/mL Codeine 2000 ng/mL
Morphine 2000 ng/mL
6-Acetylmorphine 10 ng/mL. 6—Acetylmorphine. 10 ng/mL
Phencyclidine 25 ng/mL. Phencyclidine 25 ng/mL
Amphetamines3
AMP/MAMP* 500 ng/mL. Amphetamine 250 ng/mL
Methamphetamine® 250 ng/mL
MDMA® 500 ng/mL. MDMA 250 ng/mL
MDA’ 250 ng/mL
MDEA? 250 ng/mL

! Delta-9-tetrahydrocannabinol-9-carboxylic acid (THCA).
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2 Morphine is the target analyte for codeine/morphine testing.

® Eithera single initial test kit or multiple initial test kits may be used provided the single test kit detects each target
analyte independently at the specified cutoff.

4 Methamphetamine is the target analyte for amphetamine/methamphetamine testing.

5 To be reported positive for methamphetamine, a specimen must also contain amphetamine at a concentration equal to
or greater than 100 ng/mL.

6 Methylenedioxymethamphetamine (MDMA).

7 Methylenedioxyamphetamine (MDA).

8 Methylenedioxyethylamphetamine (MDEA).

2021.4.2 Alcohol Testing. The alcohol test will be performed usingE&ndential
BreathTesting (EBT) device that is approved by NetionalHighway Traffic Safety
Administration (NHTSA) and administered by a traiBrdathAlcohol Technician
(BAT).

The alcohol testing process will consist of thédwing steps:

» Upon arrival, the employee will be shown to theitessite. The site will afford
the employee privacy during the process.

» The employee will provide picture identificationttee BAT for inspection.

» The BAT will explain the test process and will, ivthe employee, complete the
Alcohol Testing Form.

* The BAT will open a sealed disposable mouthpiecgew of the employee and
attach it to the EBT device for a screening.test

* The employee will blow forcefully into the mouthp&and be shown the result.

» If the test result is less than .04 the test wallrbcorded as negative.

» If the initial test indicates an alcohol concentmatof .04 or greater, a second
confirmatory test will be conducted at le&ften (15) minutes, but not more than

twenty 20) minutes, after the initial test.

» Before the confirmatory test is conducted, the B#all conduct an airblank test
which must read 0.00 to proceed.

» The confirmatory test will be conducted using tame screening procedures as
the screening test with the exception of the pest-airblank.

» If the test results are not identical, the restithe confirmatory test is considered
to be the final result.

The integrity of the alcohol testing process isueed through the external calibration
checks required on the EBT device, the securithetesting site and EBT device, and
the strict testing procedures required to producalid test.
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| 20215 Positive Test Results.

20215.1 An employee who tested .04 or greater favtator fails to pass a drug test
will be removed from the performance of his/her gal evaluated by a substance abuse
professional. An employee may substitute any als&PTO,vacation, floating holiday

or comp time for the non-pay status.

206215.2 CDL only - Employees submitting a breath htiidest .02 or greater but less
than .04 will be removed from duty for a minimumtegnty-four (24) hours. The
County will offer the employee a ride home via edlocab company, at the County’s
expense, or the opportunity to contact a non-eng@dgr a ride. The employee will be
informed that law enforcement authorities shalhbgfied of his/her vehicle license
number if the employee insists on driving homesufervisor shall not take the
employee home during work hours. Employees atstiaige would be placed in a non-
pay status. However, an employee may substituieied vacation, floating holiday or
any comp time if available.

26215.3 An employee who tests positive for illegalgh or controlled substances will
be removed from the performance of his/her job,@araduated by a Substance Abuse
Professional (SAP) or Chemical Dependency Profaasi@DP).

26215.4 An employee who tests positive for drugsl|dimate the right to challenge the
accuracy of the test results. The employee mayesighat the original sample be
analyzed again. Such request must be made vaévianty-two 72) hours of when the
MRO made the employee aware of the original tesilte.

| 20216 Pay Status.

20216.1 If an employee is removed from his/her jolompto or during an investigation,
they shall be in a pay status pending outcomeeirthestigation and/or disciplinary
action. Employees shall be advised of their rightrier Unionrepresentation during
any investigatory interview or meeting which cotgésonably be expected to lead to
disciplinary action.

20216.2 Employees who have satisfied any disciplirzetyon and who are in a
recognized treatment program for a drug or alcpholblem may use available sick leave,
floating holiday, accrue8TO,vacation or comp time for counseling and treatment.

| 206217 Return to Duty and Follow-up Testing

26217.1 An employee who tests positive for an illedyaig, controlled substance and/or
alcohol will generally be allowed to return to dédlowing compliance with all
treatment recommendations of the SAP or CDP. Eyepl®who test positive a second
time for an illegal drug, controlled substancelaohol or who fail to comply with
treatment requirements (as determined by the SAFD#) are subject to immediate
termination.
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206217.2 Follow up testing will be conducted when mdgiividual who has violated the
prohibited substance abuse conduct standards setumork. Follow-up tests are
unannounced and will be conducted as recommendédteldiyAP or CDP. Follow-up
testing of CDL drivers must conform to DOT standar@Employees testing positive
during the follow-up testing period are subjectltgcipline up to and including
immediate termination.

| 20218 Employee Rights and Responsibilities
| 26218.1 The County will keep confidential all testiregults.

| If at any point the results of the testing procegdwspecified in Sectioc#021.4 (Drug &
Alcohol Testing Process) of this Article are negatiall further testing shall be
discontinued. The employee will be provided a copthe results, and all other copies of
the results (including the original) will be maimed in the Human Resources
Department.

| 2021.8.2 Prior to participating in the mandatory tegtprocess, employees who
voluntarily seek assistance concerning a drugamtall problem shall not be disciplined
by the employer and will be immediately referredite County's EAP. Employees may

| use available sick leave, floating holiday, accrgédd,vacation or comp time for
counseling and treatment.

| 26218.3 An employee not designated "on-call" and estgd to report to work shall
inform their supervisor of any inability to work el@io the consumption of alcohol or
drugs which may impair the employee’s ability téebaperform his/her job. Under this
Section, an employee will not be subject to disegfor advising the employee’s
supervisor of his/her inability to work.

2021.8.4 All employees who must use a prescriptiorgdhat causes or results in
adverse side effects (e.g., drowsiness or impae#exes or reaction time) shall inform
their supervisor that they are taking such medoaticcording to the advice of a
physician. Employees are not required to notigirtsupervisor of the name of the
medication, only that they are taking a medicatlat causes adverse side effects. If the
prescription drug use could cause productivityadety problems, a supervisor may grant
the employee sick leave or temporarily assign thpleyee different duties, if available.

| 26218.5 Employees are required, in compliance with $ubstance Abuse Free
Workplace Policy, to notify the County of any crimal statute conviction for a substance
abuse related violation occurring in the workplaodater than five (5) working days after
such conviction.

| 26219 Education and Training.

| 26219.1 All supervisors and first level managers Wwélrequired to attend a training
course which will cover this policy, the effectsilbdégal drugs, controlled substances
and/or alcohol abuse in the workplace, behavigmapgoms of being under the influence
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of drugs and alcohol, and rehabilitation servioeslable. Union shop stewards will be
invited to attend the above training. Employeésnating the training will be on paid
status. Refresher courses will be offered peralyi@and will also be on paid status.

| 20219.2 All employees will receive a copy of this 8ec whenever requested and
informational materials about the effects of colbsubstances/alcohol in the
workplace and rehabilitation services available.

| 202110 Record Retention
| 202110.1 The drug and alcohol records will be mairgdiin the Human Resources

department in a secure location with controlleceascin accordance with HIPAA
guidelines. The following records shall be main¢ai for five (5) years:

Records of alcohol test results indicating an adt@bncentration of .04 (.02
for CDL only) or greater.

Records of verified positive drug test results.

Documentation of refusal to take a required alcfinog tests.

Drug and Alcohol related evaluations and referrals.

2062110.2 Records of negative and canceled drug aestslcohol test results with a
concentration of less than .04 shall be expungedadiately unless following a valid
positive test and in that case subject to the gateation as the positive test. CDL only -
Records of negative and canceled drug tests antd@ltest results with a concentration
of less than .02 shall be maintained for a mininafrane year.

| 2021.10.3 The County shall provide copies of thesendsto other employers when
former County employees have applied for employmetit those employers and have
written and signed a release form authorizing thar@®y to release such information.

| 202111 Laws and Regulations.Should the federal or state government requirésnarange,
the parties agree to negotiate the impact of ta@gh on mandatory subjects of bargaining.
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ARTICLE 2122 GRIEVANCE PROCEDURE

| 22221 Purpose and Scope

21221.1 The purpose of this Grievance Procedure éstablish effective machinery for
the fair, expeditious and orderly adjustment oégances. Only matters involving the
interpretation, application, enforcement or allegediation of an express provision of
this Agreement and appendices shall constitutéeeaamce.

21221.2 The parties agree that every effort shoulthbde to resolve grievances
informally with the first level supervisor or otlsgias appropriate, and to settle grievances
at the lowest possible level. The grievant antlierUnion and the appropriate County
representative shall meet, if necessary, to attéon@solve the grievance at any step.

21221.3 A grievance may move to any level in the\grece procedure by written
mutual agreement of the patrties.

21222 Filing and Processing RequirementsA grievance may be brought under this
procedure by ongl) or more aggrieved employees, with or without a Wmepresentative, or by
the Union as a class grievance (hereafter descabéthe grievant”). No grievance shall be
processed beyond Step 3 without Union concurrendeepresentation.

21222.1 Disciplinary grievances shall be initiallyosnitted at Step 2. Grievances
concerning written warnings may not be processgdriz Step 3.

21222.2 Class or class action grievances of bargainmt wide application shall be
initially submitted at Step 3. Class grievancestaose which would potentially have
application across departmental lines and/or ajgpédylarge number of employees
covered by this Agreement, for example, interpretadf overtime work periods.

21222.3 A written grievance shall be signed and datadlindicate the step at which is
being filed. Grievances not meeting the requira@siehthis Section shall not be
considered officially filed or may not be movedhe next step until the missing
information is provided, as applicable. Writtemegances and responses shall address, at
a minimum, the following points:

a. The statement of the grievance/response arfddtseeupon which it is based;

b. A statement of the specific provision(s) of Agreement that is (are) the
basis of the grievance/response;

c. The manner in which the provision is purporietidve been violated,
misapplied or misinterpreted (or in which the psien supports the
response);

d. The date or dates on which the alleged violamoisinterpretation or
misapplication occurred; and
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e. The specific remedy sought or offered.
| 22223 Timelines

| 21223.1 When computing deadlines under this Artittle,day which triggers the
deadline (contract violation, receipt of grievanete,) shall not be included. “Working
days” means Monday through Friday, excluding hgtedaFiling and response time limits
shall be met by mailing, delivery or facsimile tsamssion. Receipt shall be considered
to be the date of actual receipt. The time limprsscribed herein may be waived or
extended by mutual agreement, in writing, by thgrigged employee, or the Union in a
class grievance, and the appropriate County reptasee at each step.

21223.2 A grievance not brought within the time limprescribed for every step shall be
considered settled on the basis of the last decrgiceived by the grievant or the Union.
A grievance or complaint not responded to by thar@prepresentative may be moved to
the next step in the procedure.

| 21224 Steps

| 21224.1 Step 1 If unable to resolve the grievance informallywine immediate
supervisor, the grievant shall present the grieganaevriting to his/her immediate
manager (defined as the first level of managemehineluded in the bargaining unit or
as otherwise designated by the department heddaiee official). The grievance must
be filed within ten (10) working days of the ocance of the grievance or the date the
grievant knew or should have known of its occuresocthe date of conclusion of
informal resolution attempts. Copies of the griesashall be filed with the department
head or elected official and Human Resources. ifingediate manager must respond in
writing within ten (10) working days.

21224.2 Step 2. If the grievance is not resolved at Step 1, tigriaved employee or the
Union shall submit the written grievance to theatépent head or elected official within
ten (10) working days, following the manager's cesg@. The department head or elected
official shall respond in writing to this grievanadthin ten (10) working days.

21224.3 Step 3 If the grievance is not resolved at Step 2 eimployee or Union shall
submit the written grievance to the Human Resouse=ctor as the Board's designee for
Labor Relations within ten (10) workirdays of receipt of the department head or elected
official's response. The Human Resources Diresttall respond in writing to this
grievance within ten (10) working days.

21224.4 Step 4 If the grievance has not been resolved, the tumay refer the dispute
to final and binding arbitration. The Union shaditify the County in writing, of
submission to arbitration within ten (10) workingyd after receipt of the County's
written response in Step 3 above.
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21224.5 The above steps shall include meetings betteeparties at the request of
either party to facilitate resolution of the grieca.

21225 The Union shall request a list of seven (7) quadifneutrals from Oregon or Washington
(or as many as are available) from the Federal Migh and Conciliation Service (FMCS).

Each party shall have the right to reject one panig$ entirety and request that a new panel be
submitted. Within ten (10) working days after riptef the list, the parties shall alternately
strike the names on the list, and the remainingensinall be the arbitrator. The first strike shall
be made by the Union. As an alternative to regogéists and striking names, the Union and
County may agree to use the services of a partianbatrator.

21226 The arbitrator shall have the power to issue arfidre@ subpoenas in accordance with
Chapter 7.04 RCW. The arbitrator shall not haeepbwer to add to, subtract from, or modify
the provisions of this Agreement in arriving atexidion of the issue or issues presented, and
shall confine his/her decision solely to the intetation, application, or enforcement of this
Agreement. The arbitrator shall confine him/hdrgethe issues submitted for arbitration, and
shall have no authority to determine any otherasswt so submitted to him/her. The decision
of the arbitrator shall be submitted within thi(80) days and shall be final and binding upon the
employees, Union and County. The arbitrator'ssiegishall be in writing and within the scope
and terms of this Agreement.

21227 Each party shall be responsible for compensat;ngwn representatives and witnesses.
If either party desires a verbatim transcript @& gnoceedings, it shall pay the costs of the court
reporter and of the arbitrator's copy of the trapsc Should both parties desire a copy of the
transcript, they shall share the costs of the amytrter and of the arbitrator's copy of the
transcript. The losing party shall bear the feet @xpenses of the arbitrator.

21228 It is agreed that the grievance procedure is dedro be the exclusive remedy for
resolving contractual disputes that may arise dthe@interpretation or application of this
collective Collective-bargaining Bargainirg-agreetigreemenand that taking an issue to
arbitration shall constitute a waiver of the rigithe Union to litigate the subject matter in any
other forum. However, this Agreement shall notstitnte a waiver of the right to the individual
employee to litigate the subject matter in any pfbem.

21229 Mediation-Arbitration (Med-Arb) . As an alternative or supplement to the grievance
procedure, or for such other purposes as the paray mutually determine, the parties may
invoke a mediation-arbitration process to resolvevgnces or other issues between them as
provided herein. As contemplated by this Sectioediation-arbitration involves the use of a
third party, first to serve as a mediator, usingtemporary mediation techniques, then, if that
process fails to achieve a resolution, to arbitoatdirect a solution which shall be binding on
both parties. A decision to utilize med-arb shallvoluntary by both parties and subject to the
following understandings:

21229.1 The mediator-arbitrator shall be a mutuallyegtable PERC staff
representative, or in the alternative, the partiay share equally the cost of employing a
fee-basis mediator-arbitrator. The parties mayskdo strike names from a list, employ
a standing panel or select on a case-by-case basis.
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21229.2 If the parties agree to enter into mediaadoitration, the mediator shall first
attempt to assist the parties in achieving a valyntesolution. If none can be achieved,
the mediator-arbitrator shall be empowered to fashi remedy or resolution which shall
be binding upon both patrties.

21229.3 If the mediation process fails to producetieament, it is envisioned that the
arbitrator will issue a “bench decision,” basedhisiher understanding of the positions of
the parties gained through the mediation step dodwal hearing with exhibits,
testimony, briefs, evidence, etc. is not expeabelokt necessary or required.
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ARTICLE 2223 DEFINITIONS
Absence without Leave- Absence without notification or approval.

Demotion— Appointment of an employee to a job classifiaatigth a lower maximum top step
salary.

Emergency— An emergency is defined as a natural event expected circumstance which
necessitates the Employer to change schedulesoohngitice to address essential operational or
service needs on an immediate basis.

Full Time or Full Time Employee — A normal work schedule of forty (40) hours pezek on a
continuing basis.

Higher Classification — A classification with a higher maximum base weaje.
Lateral Classification — A classification with an identical maximum basage rate.

Lateral Transfer — Appointment to a position in a lateral classifica or transfer to a position
in the same classification but a different depanime

Lower Classification — A classification with a lower maximum base waage.
Part-time — A normal work schedule of fewer than forty (40) reper week.

Position change or reassignment Reassignment of an employee between positionsmiitie
same classification and department.

Probationary Periods— New employees shall serve a probationary perigikd6) months,

plus any period of unpaid leave occurring during plhobationary period. Employees shall also
serve a three (3) month probationary period foltayyporomotion, or transfer to a new
classification within the same or another departidime probationary period may be extended
by mutual agreement of the employee, the UniontaedCounty.

Promotion — Appointment of an employee to a position ingher classification with a higher
maximum top step of base wage rate or to a highwl Wwithin an alternately staffed
classification.

Realignment— An adjustment to the salary range of an entiresdiaation.

Recall — The reappointment of a laid off employee froneall list following layoff or the
offering of a position through the recall procedure

Reclassification— A change of a regular budgeted position fromjobeclassification to another
(including new classifications) and/or the resgtaction on the incumbent employee. (As
distinguished from promotion when an employee pr@sierom one existing position to another
existing position.)
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a. Reclassification of a job may be appropriatewthe duties, responsibilities, scope
of work and other job factors change to such aarégxhat the classification to which
it had been assigned no longer adequately desd¢hbesork. Changes to a job not
warranting a reclassification include increasedin@ of the same level work, duties
not previously assigned but within the same clasgibn, enhanced technological
tools to perform current duties, or longevity.

b. Changes to jobs which may necessitate changgassification can occur instantly,
such as when there is a planned reorganizationnaatiivork unit or department or
over time from gradual changes in the scope okdudr authority of a position.

Rehire — The return to employment with Clark County tlgbueemployment, reinstatement, or
by appointment of a laid off employee to a vacaifon for which they are qualified but have
no recall rights based on the following:

a. Reemployment— The rehire of a regular employee after more than (1) year of
separation or to a classification other than thanhfwhich the employee terminated.
Employees may only be reemployed by applying thinowgrmal competitive selection
processes. However employees who return to Camployment with two (2) years of

| separation shall be entitled to bridge their ser¥or PTO orvacation accrual purposes
only.

b. Reinstatement— The rehire of an employee in his/her formersifagtion pursuant to
Article 8.4.10 of this Agreement within one (1) y@htermination.

Regular Employee— An employee who is in a regular budgeted pasitio

Salary — The employee’s rate of pay, whether expresseah &®urly or monthly figure. (See
| Article 11in this Agreemenfor computation and discussion of hourly versuarsadl treatment.)

Salary Anniversary Date or Review Date- The date as specified by this Agreement upon
which an employee is eligible for a step increaghiwhis/her range.

Service and Seniority— An employee's length of continuous employment whth County since
his/her most recent date of hire as a full-timpant-time employee in a regular budgeted
position. Seniority may be defined based on tim#éhe County, Department, bargaining unit or
job classification as provided by this Agreement.

Vacant and Available Positions- Those regular and funded positions which managehees
determined will be filled.
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ARTICLE 2324 SCOPE AND DURATION

23241 Entire Agreement This Agreement and its appendices constitutetiiee agreement
between the parties and concludes collective bairggior its term subject only to a desire by
both parties to mutually agree to amend or supphtraeany time. The County and the Union
hereby voluntarily and unqualifiedly waive the righnd each agrees that the other shall not be
obligated to bargain collectively with respect ty subject matter referred to or covered by this
Agreement. With respect to subjects not coverethisyAgreement, the parties agree that the
County may temporarily implement changes pendiegtiiicome of any bargaining required by
RCW 41.56.

23242 Savings Clause Should any article, section, or portion ther@bthis Agreement be
held unlawful and unenforceable, such decisionl stpgly only to the specific article, section, or
portion thereof directly affected. The partiesesgto immediately negotiate a substitute, if
possible, for the invalidated article, section ortjwn thereof. All other portions of this
Agreement, and the Agreement as a whole, shallmmtvithout interruption for the term
hereof.

23243 Duration and Renewal The parties agree that all provisions of thiseegnent and its
appendices shall be effective on the first dayhefdgecond month following signing except for
those provisions which have a specific effectiveeda the Agreement. It shall remain in full
force and effect through the 30th day of J@8&52018

23243.1 The County and the Union agree to begin natyas no later than April 30,
2615 2018nd will continue to negotiate through August 32152018 Any/all
unresolved matters will then either be withdrawrthmy respective party or be referred to
the PERC sponsored mediation.
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APPROVAL
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EXHIBIT A

PW, CP, DCD, AND DES - LOCAL 307

2013 1.75% Increase (effective 12/1/2012, new steps effective 1/1/2013)

HOURLY RATES

Table Rg. Title 1 2 3 4 5 6 7 8 9 10 11
PS 101 Custodian 15.34 15.73 16.13 16.53 16.95 17.38 17.82 18.26 18.72
PS 104 Grounds Maintenance Worker 17.20 17.62 18.06 18.50 18.96 19.43 19.92 20.42 20.93
PS 104 Highway Maintenance Worker 17.20 17.62 18.06 18.50 18.96 19.43 19.92 20.42 20.93
PS 106 Permit Technician, Asst. 18.62 19.09 19.57 20.05 20.55 21.06 21.59 22.13 22.68
PS 106 Wastewater Maintenance Tech | 18.62 19.09 19.57 20.05 20.55 21.06 21.59 22.13 22.68
PS 106 Wastewater Operator | 18.62 19.09 19.57 20.05 20.55 21.06 21.59 22.13 22.68
PS 107 Planning Technician | 19.33 19.82 20.32 20.83 21.35 21.88 22.43 22.99 23.56
PS 108 Parks & Vegetation Specialist 20.93 21.45 21.99 22.54 23.10 23.68 24.27 24.88 25.50
PS 108 Permit Technician 20.93 21.45 21.99 22.54 23.10 23.68 24.27 24.88 25.50
PS 109 Planning Technician Il 21.76 22.30 22.86 23.43 24.02 24.62 25.23 25.86 26.52
PS 110 Permit Technician, Lead 22.67 23.24 23.82 24.42 25.03 25.66 26.30 26.96 27.64
PS 110 Wastewater Operator Il 22.67 23.24 23.82 24.42 25.03 25.66 26.30 26.96 27.64
PS 111 Natural Resources Spec | 23.69 24.28 24.89 25.51 26.15 26.80 27.47 28.15 28.86
PS 111  Planner | 23.69 24.28 24.89 25.51 26.15 26.80 27.47 28.15 28.86
PS 111 Technical Senices Analyst 23.69 24.28 24.89 25.51 26.15 26.80 27.47 28.15 28.86
PS 111 Wastewater Maintenance Tech Il 23.69 24.28 24.89 25.51 26.15 26.80 27.47 28.15 28.86
PS 111 Wastewater Operator I 23.69 24.28 24.89 25.51 26.15 26.80 27.47 28.15 28.86
PS 112 Code Enforcement Officer 24.67 25.30 25.93 26.58 27.24 27.92 28.62 29.33 30.07
PS 112 Industrial Electrician 24.67 25.30 25.93 26.58 27.24 27.92 28.62 29.33 30.07
PS 113 Laboratory Analyst 25.72 26.36 27.02 27.70 28.39 29.10 29.82 30.57 31.33
PS 113 Natural Resources Spec I 25.72 26.36 27.02 27.70 28.39 29.10 29.82 30.57 31.33
PS 113 Planner Il 25.72 26.36 27.02 27.70 28.39 29.10 29.82 30.57 31.33
PS 113  Planner, Water Quality 25.72 26.36 27.02 27.70 28.39 29.10 29.82 30.57 31.33
PS 113 Solids Program Coordinator 25.72 26.36 27.02 27.70 28.39 29.10 29.82 30.57 31.33
PS 113 Wastewater Maint Leadworker 25.72 26.36 27.02 27.70 28.39 29.10 29.82 30.57 31.33
PS 113 Wastewater Operations Ldwrkr 25.72 26.36 27.02 27.70 28.39 29.10 29.82 30.57 31.33
PS 117 Natural Resources Spec I 30.71 31.47 32.25 33.06 33.88 34.73 35.59 36.45 37.36
PS 117 Planner Il 30.71 31.47 32.25 33.06 33.88 34.73 35.59 36.45 37.36
PS 120 Grounds Maintenance Specialist 19.17 19.65 20.14 20.63 21.15 21.68 22.22 22.78 23.35
PS 120 Highway Maintenance Specialist 19.17 19.65 20.14 20.63 21.15 21.68 22.22 22.78 23.35
PS 121 Heawy Equipment Operator 19.92 20.42 20.93 21.45 21.99 22.54 23.10 23.68 24.27
PS 121 Traffic Control Technician 19.92 20.42 20.93 21.45 21.99 22.54 23.10 23.68 24.27
PS 131 Grounds Maintenance Crew Chief 24.38 24.99 25.61 26.25 26.91 27.58 28.28 28.98 29.70
PS 131 Highway Maint. Crew Chief 24.38 24.99 25.61 26.25 26.91 27.58 28.28 28.98 29.70
PS 150 Dept Info Systems Coord | 21.21 21.73 22.25 22.81 23.37 23.95 24.52 25.14 25.76 26.41 27.06
PS 150 Dept Web / Publications Coord 21.21 21.73 22.25 22.81 23.37 23.95 24.52 25.14 25.76 26.41 27.06
PS 156 Dept Info Systems Coord Il 28.45 29.13 29.81 30.57 31.32 32.11 32.90 33.72 34.54 35.41 36.27
PS 200 Fire Inspector | 26.54 27.20 27.88 28.58 29.29 30.03 30.78 31.55 32.35
PS 202 Fire Inspector Il 28.86 29.58 30.32 31.08 31.83 32.62 33.44 34.27 35.12
PS 300 Deputy Fire Marshal 30.79 31.56 32.36 33.17 33.94 34.79 35.65 36.55 37.46
PS 301 Deputy Fire Marshal, Sr. 32.07 32.88 33.70 34.54 35.36 36.24 37.15 38.07 39.03
PS 303 Fire Marshal, Assistant 34.65 35.51 36.40 37.30 38.24 39.19 40.17 41.18 42.21
PS 400 Building Inspector | 23.09 23.67 24.26 24.87 25.43 26.06 26.71 27.38 28.06
PS 402 Building Inspector Il 24.86 25.48 26.12 26.77 27.44 28.12 28.83 29.55 30.29
PS 403  Building Inspector Il 26.33 26.99 27.67 28.36 29.07 29.79 30.54 31.30 32.08
PS 403 Plans Examiner 26.33 26.99 27.67 28.36 29.07 29.79 30.54 31.30 32.08
PS 404 Plans Examiner, Senior 27.16 27.84 28.53 29.24 29.98 30.73 31.49 32.28 33.08
PS 406 Building Inspector, Leadworker 29.30 30.04 30.79 31.56 32.36 33.17 34.00 34.86 35.73
PS 406 Plans Examiner, Leadworker 29.30 30.04 30.79 31.56 32.36 33.17 34.00 34.86 35.73
PS 50A Office Aide 9.35 9.59 9.83 10.06 10.30 10.54 10.79 11.06 11.33 11.62 11.90
PS 500 Office Assistant | 13.14 13.47 13.80 14.15 14.50 14.87 15.22 15.61 15.98 16.38 16.77
PS 503 Office Assistant Il 15.22 15.61 15.98 16.38 16.77 17.20 17.61 18.04 18.47 18.95 19.42
PS 504 Inventory Specialist 15.98 16.38 16.77 17.20 17.61 18.04 18.47 18.95 19.42 19.90 20.37
PS 505 Executive Assistant 16.77 17.20 17.61 18.04 18.47 18.95 19.42 19.90 20.37 20.90 21.42
PS 505 Office Assistant IIl 16.77 17.20 17.61 18.04 18.47 18.95 19.42 19.90 20.37 20.90 21.42
PS 507 Administrative Assistant 18.47 18.95 19.42 19.90 20.37 20.90 21.42 21.95 22.48 23.05 23.62
PS 507 Office Assistant, Senior 18.47 18.95 19.42 19.90 20.37 20.90 21.42 21.95 22.48 23.05 23.62
PS 508 Program Assistant 19.42 19.90 20.37 20.90 21.42 21.95 22.48 23.05 23.62 24.22 24.81
PS 510 Office Supenisor 21.42 21.95 22.48 23.05 23.62 24.22 24.81 25.43 26.04 26.69 27.33
PS 752 Custodial Aide 10.19 10.44 10.69 10.96 11.23 11.52 11.80 12.09 12.38 12.69 12.99
Highlighted Columns are Former Steps 1-6
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2014 2.00% Increase (effective 1/1/2014)

Table Rg. Title 1 2 3 4 5 6 7 8 9 10 11
PS 101 Custodian 15.65 16.04 16.45 16.86 17.29 17.73 18.18 18.63 19.09
PS 104 Grounds Maintenance Worker 17.54 17.97 18.42 18.87 19.34 19.82 20.32 20.83 21.35
PS 104 Highway Maintenance Worker 17.54 17.97 18.42 18.87 19.34 19.82 20.32 20.83 21.35
PS 106 Permit Technician, Asst. 18.99 19.47 19.96 20.45 20.96 21.48 22.02 22.57 23.13
PS 106 Wastewater Maintenance Tech | 18.99 19.47 19.96 20.45 20.96 21.48 22.02 22.57 23.13
PS 106 Wastewater Operator | 18.99 19.47 19.96 20.45 20.96 21.48 22.02 22.57 23.13
PS 107 Planning Technician | 19.72 20.22 20.73 21.25 21.78 22.32 22.88 23.45 24.03
PS 108 Parks & Vegetation Specialist 21.35 21.88 22.43 22.99 23.56 24.15 24.76 25.38 26.01
PS 108 Permit Technician 21.35 21.88 22.43 22.99 23.56 24.15 24.76 25.38 26.01
PS 109 Planning Technician Il 22.20 22.75 23.32 23.90 24.50 25.11 25.73 26.38 27.05
PS 110 Permit Technician, Lead 23.12 23.70 24.30 24.91 25.53 26.17 26.83 27.50 28.19
PS 110 Wastewater Operator Il 23.12 23.70 24.30 24.91 25.53 26.17 26.83 27.50 28.19
PS 111 Natural Resources Spec | 24.16 24.77 25.39 26.02 26.67 27.34 28.02 28.71 29.44
PS 111 Planner | 24.16 24.77 25.39 26.02 26.67 27.34 28.02 28.71 29.44
PS 111 Technical Senices Analyst 24.16 24.77 25.39 26.02 26.67 27.34 28.02 28.71 29.44
PS 111 Wastewater Maintenance Tech Il 24.16 24.77 25.39 26.02 26.67 27.34 28.02 28.71 29.44
PS 111 Wastewater Operator Il 24.16 24.77 25.39 26.02 26.67 27.34 28.02 28.71 29.44
PS 112 Code Enforcement Officer 25.16 25.81 26.45 27.11 27.78 28.48 29.19 29.92 30.67
PS 112  Industrial Electrician 25.16 25.81 26.45 27.11 27.78 28.48 29.19 29.92 30.67
PS 113 Laboratory Analyst 26.23 26.89 27.56 28.25 28.96 29.68 30.42 31.18 31.96
PS 113 Natural Resources Spec Il 26.23 26.89 27.56 28.25 28.96 29.68 30.42 31.18 31.96
PS 113 Planner II 26.23 26.89 27.56 28.25 28.96 29.68 30.42 31.18 31.96
PS 113 Planner, Water Quality 26.23 26.89 27.56 28.25 28.96 29.68 30.42 31.18 31.96
PS 113 Solids Program Coordinator 26.23 26.89 27.56 28.25 28.96 29.68 30.42 31.18 31.96
PS 113 Wastewater Maint Leadworker 26.23 26.89 27.56 28.25 28.96 29.68 30.42 31.18 31.96
PS 113 Wastewater Operations Ldwrkr 26.23 26.89 27.56 28.25 28.96 29.68 30.42 31.18 31.96
PS 117 Natural Resources Spec I 31.32 32.10 32.90 33.72 34.56 35.42 36.30 37.18 38.11
PS 117  Planner lil 31.32 32.10 32.90 33.72 34.56 35.42 36.30 37.18 38.11
PS 120 Grounds Maintenance Specialist 19.55 20.04 20.54 21.04 21.57 22.11 22.66 23.24 23.82
PS 120 Highway Maintenance Specialist 19.55 20.04 20.54 21.04 21.57 22.11 22.66 23.24 23.82
PS 121 Heaw Equipment Operator 20.32 20.83 21.35 21.88 22.43 22.99 23.56 24.15 24.76
PS 121 Traffic Control Technician 20.32 20.83 21.35 21.88 22.43 22.99 23.56 24.15 24.76
PS 131 Grounds Maintenance Crew Chief 24.87 25.49 26.12 26.78 27.45 28.13 28.85 29.56 30.29
PS 131 Highway Maint. Crew Chief 24.87 25.49 26.12 26.78 27.45 28.13 28.85 29.56 30.29
PS 150 Dept Info Systems Coord | 21.63 22.16 22.70 23.27 23.84 24.43 25.01 25.64 26.28 26.94 27.60
PS 150 Dept Web / Publications Coord 21.63 22.16 22.70 23.27 23.84 24.43 25.01 25.64 26.28 26.94 27.60
PS 156 Dept Info Systems Coord Il 29.02 29.71 30.41 31.18 31.95 32.75 33.56 34.39 35.23 36.12 37.00
PS 200 Fire Inspector | 27.07 27.74 28.44 29.15 29.88 30.63 31.40 32.18 33.00
PS 202 Fire Inspector Il 29.44 30.17 30.93 31.70 32.47 33.27 34.11 34.96 35.82
PS 300 Deputy Fire Marshal 31.41 32.19 33.01 33.83 34.62 35.49 36.36 37.28 38.21
PS 301 Deputy Fire Marshal, Sr. 32.71 33.54 34.37 35.23 36.07 36.96 37.89 38.83 39.81
PS 303 Fire Marshal, Assistant 35.34 36.22 37.13 38.05 39.00 39.97 40.97 42.00 43.05
PS 400 Building Inspector | 23.55 24.14 24.75 25.37 25.94 26.58 27.24 27.93 28.62
PS 402 Building Inspector Il 25.36 25.99 26.64 27.31 27.99 28.68 29.41 30.14 30.90
PS 403  Building Inspector Il 26.86 27.53 28.22 28.93 29.65 30.39 31.15 31.93 32.72
PS 403 Plans Examiner 26.86 27.53 28.22 28.93 29.65 30.39 31.15 31.93 32.72
PS 404 Plans Examiner, Senior 27.70 28.40 29.10 29.82 30.58 31.34 32.12 32.93 33.74
PS 406 Building Inspector, Leadworker 29.89 30.64 31.41 32.19 33.01 33.83 34.68 35.56 36.44
PS 406 Plans Examiner, Leadworker 29.89 30.64 31.41 32.19 33.01 33.83 34.68 35.56 36.44
PS 50A Office Aide 9.54 9.78 10.03 10.26 10.51 10.75 11.01 11.28 11.56 11.85 12.14
PS 500 Office Assistant | 13.40 13.74 14.08 14.43 14.79 15.17 15.52 15.92 16.30 16.71 17.11
PS 503 Office Assistant Il 15.52 15.92 16.30 16.71 17.11 17.54 17.96 18.40 18.84 19.33 19.81
PS 504 Inventory Specialist 16.30 16.71 17.11 17.54 17.96 18.40 18.84 19.33 19.81 20.30 20.78
PS 505 Executive Assistant 17.11 17.54 17.96 18.40 18.84 19.33 19.81 20.30 20.78 21.32 21.85
PS 505 Office Assistant Il 17.11 17.54 17.96 18.40 18.84 19.33 19.81 20.30 20.78 21.32 21.85
PS 507 Administrative Assistant 18.84 19.33 19.81 20.30 20.78 21.32 21.85 22.39 22.93 23.51 24.09
PS 507 Office Assistant, Senior 18.84 19.33 19.81 20.30 20.78 21.32 21.85 22.39 22.93 23.51 24.09
PS 508 Program Assistant 19.81 20.30 20.78 21.32 21.85 22.39 22.93 23.51 24.09 24.70 25.31
PS 510 Office Supenisor 21.85 22.39 22.93 23.51 24.09 24.70 25.31 25.94 26.56 27.22 27.88
PS 752 Custodial Aide 10.39 10.65 10.90 11.18 11.45 11.75 12.04 12.33 12.63 12.94 13.25
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2015 2.00% Increase (effective 1/1/2015)

Table Rg. Title 1 2 3 4 5 6 7 8 9 10 11
PS 101 Custodian 15.96 16.36 16.78 17.20 17.64 18.08 18.54 19.00 19.47
PS 104 Grounds Maintenance Worker 17.89 18.33 18.79 19.25 19.73 20.22 20.73 21.25 21.78
PS 104 Highway Maintenance Worker 17.89 18.33 18.79 19.25 19.73 20.22 20.73 21.25 21.78
PS 106 Permit Technician, Asst. 19.37 19.86 20.36 20.86 21.38 21.91 22.46 23.02 23.59
PS 106 Wastewater Maintenance Tech | 19.37 19.86 20.36 20.86 21.38 21.91 22.46 23.02 23.59
PS 106 Wastewater Operator | 19.37 19.86 20.36 20.86 21.38 21.91 22.46 23.02 23.59
PS 107 Planning Technician | 20.11 20.62 21.14 21.68 22.22 22.77 23.34 23.92 24.51
PS 108 Parks & Vegetation Specialist 21.78 22.32 22.88 23.45 24.03 24.63 25.26 25.89 26.53
PS 108 Permit Technician 21.78 22.32 22.88 23.45 24.03 24.63 25.26 25.89 26.53
PS 109 Planning Technician Il 22.64 23.21 23.79 24.38 24.99 25.61 26.24 26.91 27.59
PS 110 Permit Technician, Lead 23.58 24.17 24.79 25.41 26.04 26.69 27.37 28.05 28.75
PS 110 Wastewater Operator Il 23.58 24.17 24.79 25.41 26.04 26.69 27.37 28.05 28.75
PS 111 Natural Resources Spec | 24.64 25.27 25.90 26.54 27.20 27.89 28.58 29.28 30.03
PS 111  Planner | 24.64 25.27 25.90 26.54 27.20 27.89 28.58 29.28 30.03
PS 111 Technical Senices Analyst 24.64 25.27 25.90 26.54 27.20 27.89 28.58 29.28 30.03
PS 111 Wastewater Maintenance Tech Il 24.64 25.27 25.90 26.54 27.20 27.89 28.58 29.28 30.03
PS 111 Wastewater Operator Il 24.64 25.27 25.90 26.54 27.20 27.89 28.58 29.28 30.03
PS 112 Code Enforcement Officer 25.66 26.33 26.98 27.65 28.34 29.05 29.77 30.52 31.28
PS 112 Industrial Electrician 25.66 26.33 26.98 27.65 28.34 29.05 29.77 30.52 31.28
PS 113 Laboratory Analyst 26.75 27.43 28.11 28.82 29.54 30.27 31.03 31.80 32.60
PS 113 Natural Resources Spec Il 26.75 27.43 28.11 28.82 29.54 30.27 31.03 31.80 32.60
PS 113 Planner II 26.75 27.43 28.11 28.82 29.54 30.27 31.03 31.80 32.60
PS 113 Planner, Water Quality 26.75 27.43 28.11 28.82 29.54 30.27 31.03 31.80 32.60
PS 113 Solids Program Coordinator 26.75 27.43 28.11 28.82 29.54 30.27 31.03 31.80 32.60
PS 113 Wastewater Maint Leadworker 26.75 27.43 28.11 28.82 29.54 30.27 31.03 31.80 32.60
PS 113 Wastewater Operations Ldwrkr 26.75 27.43 28.11 28.82 29.54 30.27 31.03 31.80 32.60
PS 117 Natural Resources Spec I 31.95 32.74 33.56 34.39 35.25 36.13 37.03 37.92 38.87
PS 117  Planner lIl 31.95 32.74 33.56 34.39 35.25 36.13 37.03 37.92 38.87
PS 120 Grounds Maintenance Specialist 19.94 20.44 20.95 21.46 22.00 22.55 23.11 23.70 24.30
PS 120 Highway Maintenance Specialist 19.94 20.44 20.95 21.46 22.00 22.55 23.11 23.70 24.30
PS 121 Heaw Equipment Operator 20.73 21.25 21.78 22.32 22.88 23.45 24.03 24.63 25.26
PS 121 Traffic Control Technician 20.73 21.25 21.78 22.32 22.88 23.45 24.03 24.63 25.26
PS 131 Grounds Maintenance Crew Chief 25.37 26.00 26.64 27.32 28.00 28.69 29.43 30.15 30.90
PS 131 Highway Maint. Crew Chief 25.37 26.00 26.64 27.32 28.00 28.69 29.43 30.15 30.90
PS 150 Dept Info Systems Coord | 22.06 22.60 23.15 23.74 24.32 24.92 25.51 26.15 26.81 27.48 28.15
PS 150 Dept Web / Publications Coord 22.06 22.60 23.15 23.74 24.32 24.92 25.51 26.15 26.81 27.48 28.15
PS 156 Dept Info Systems Coord Il 29.60 30.30 31.02 31.80 32.59 33.41 34.23 35.08 35.93 36.84 37.74
PS 200 Fire Inspector | 27.61 28.29 29.01 29.73 30.48 31.24 32.03 32.82 33.66
PS 202 Fire Inspector Il 30.03 30.77 31.55 32.33 33.12 33.94 34.79 35.66 36.54
PS 300 Deputy Fire Marshal 32.04 32.83 33.67 34.51 35.31 36.20 37.09 38.03 38.97
PS 301 Deputy Fire Marshal, Sr. 33.36 34.21 35.06 35.93 36.79 37.70 38.65 39.61 40.61
PS 303 Fire Marshal, Assistant 36.05 36.94 37.87 38.81 39.78 40.77 41.79 42.84 43.91
PS 400 Building Inspector | 24.02 24.62 25.25 25.88 26.46 27.11 27.78 28.49 29.19
PS 402 Building Inspector Il 25.87 26.51 27.17 27.86 28.55 29.25 30.00 30.74 31.52
PS 403  Building Inspector Il 27.40 28.08 28.78 29.51 30.24 31.00 3177 32.57 33.37
PS 403 Plans Examiner 27.40 28.08 28.78 29.51 30.24 31.00 3177 32.57 33.37
PS 404 Plans Examiner, Senior 28.25 28.97 29.68 30.42 31.19 31.97 32.76 33.59 34.41
PS 406 Building Inspector, Leadworker 30.49 31.25 32.04 32.83 33.67 34.51 35.37 36.27 37.17
PS 406 Plans Examiner, Leadworker 30.49 31.25 32.04 32.83 33.67 34.51 35.37 36.27 37.17
PS 50A Office Aide 9.73 9.98 10.23 10.47 10.72 10.97 11.23 11.51 11.79 12.09 12.38
PS 500 Office Assistant | 13.67 14.01 14.36 14.72 15.09 15.47 15.83 16.24 16.63 17.04 17.45
PS 503 Office Assistant Il 15.83 16.24 16.63 17.04 17.45 17.89 18.32 18.77 19.22 19.72 20.21
PS 504 Inventory Specialist 16.63 17.04 17.45 17.89 18.32 18.77 19.22 19.72 20.21 20.71 21.20
PS 505 Executive Assistant 17.45 17.89 18.32 18.77 19.22 19.72 20.21 20.71 21.20 21.75 22.29
PS 505 Office Assistant Il 17.45 17.89 18.32 18.77 19.22 19.72 20.21 20.71 21.20 21.75 22.29
PS 507 Administrative Assistant 19.22 19.72 20.21 20.71 21.20 21.75 22.29 22.84 23.39 23.98 24.57
PS 507 Office Assistant, Senior 19.22 19.72 20.21 20.71 21.20 21.75 22.29 22.84 23.39 23.98 24.57
PS 508 Program Assistant 20.21 20.71 21.20 21.75 22.29 22.84 23.39 23.98 24.57 25.19 25.82
PS 510 Office Supenisor 22.29 22.84 23.39 23.98 24.57 25.19 25.82 26.46 27.09 27.76 28.44
PS 752 Custodial Aide 10.60 10.86 11.12 11.40 11.68 11.99 12.28 12.58 12.88 13.20 13.52
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Classifications 2016 Hourly Rates (2.2% Increase)
E] 4 H g 5 2 1 11 12
1715

Custodian 15.31

P3 104 |Grounds Mainienance Worker 18.28 1920 20.16 20.66 21.19 226
P3 104 |Highway Maintenance Worker 18.28 1920 1967 20.16 20.66 21.19 226
P3 106 |Pemit Technician, Asst 13.80 20.30 081 2132 21.85 2239 2295 2411
P3 106 |Wastewater Mantenance Tech | 13.80 20.30 081 2132 21.85 2239 2295 23.53 2411
P3 106 |Wastewater Operator | 13.80 20.30 081 2295 23.53

P3 107 _|Planning Technician 20.55 2445

F3 108 |Parks & Yegeiation Specilist 2236

F3 108 |Pemit Technician 2236

F3 0% |Planning Technician 2314

Fg 110 |Permit Technician, Lead 2410 2470 2534

F3 110 |Washewater Cperaior || 2410 P

Fg 111 |Nalural Resources Spec 25.83 64T

F3 111 _|Planner | 25.83 AT
F3 111 _|Technical Services Analyst 25.83 AT 2852
Fg 111 [Wastewater Marbenance Tech Il 25.83 2EAT 28.92
FZ 111 |Wastewaber Cparaior |1 25.83 28.52
Fg 112 |Code Enforcement Cificer 26.91 31.18
Fg 112 |indusirial Elecirician 6.91 31.18
P3 113 |Laboratory Anaiyst 28.03 32.50
P3 113 |Natursl Resources Spec 28.03 2873 32.50
P3 113 |Planner I 28.03 2873 32.50 33.32
P3 113 |Planner, Wister Gualty 28.03 2873 32.50 33.32
P3 113 |Golds Frogram Coordinator 28.03 2873 32.50 3332
P3 113 |Wastewater Maint Leadworker 28.03 32.50 3332
P3 113 |Wastewater Operations Lowrkr 28.03 2873 32.50 33.32
P3 117 |Natursl Resources Spec 3346 3430 3515 36.03 36.92 37.84 38.75 39.73
P3 117 |Plsnner & 32,55 3346 3430 36.03
P3 120 |Grounds Mainienance Specisiist 20.38 20.89 2141 2248
P3 120 |Highway Maintenance Specisiist 20.38 2141 2248
P3 121 |Heavy Egquipmient Operator 21.19 2% 28 23.38
P3 121 |Traffic Conirol Technician 21.19 2% prd ] 2338 2397 24556 25.17
F3 131 |Grounds Maini=nance Crew Chisl 2583 g fex ] o ford 28.62 28.32 30.08 30.81
F3 131 |Highway Maint. Crew Chisd 2583 g fex ] o ford 28.62 28.32 30.08 30.81
F3 150 |Dept Info Systems Coord | 2255 23.10 Z3E8 P ] 24.88 26507 20 BT
F3 150 |Dept Web / Publicafions Coord 2255 23.10 Z3E8 P ] 24.88 2607 20 BT
F3 5E |Dept Info Systems Coord || 3025 30.57 3. 3z 3495 3458 35.85 ITES |ET
F3 200 |Fire Inspechor | 2881 ZDES 3183 3354
F3 202 |Fire Inspechor || 345 3224 3488 3556 3E4L
F3 300 |Deputy Fire Marsha 3388 M4 3r.oo ars 38.87
FZ 301 |Deputy Fire Marshal, 3r. 3203 3235 33 38.53 38.50 404
FZ 303 |Fire Marshal, Assistant 41.67
Fg 400 [Bulding inspecior |
FZ 402 |Bulding inspechor 1l 29.89 3142
P3 403 |Bulding inspector 1l 31.68 3247 3329
P3 403 |Plans Examiner 3016 30.91 31.68 3247 3329
Increase)
1 2 3 F 5 [ -] -] 10 11 12

] 404 |Pisns Examiner, Senior 28.87 29,51 3033 3109

] 406 |Bulding inspector, Leadworker 31.15 3138 3274 3355

] 406 |Fisns Examiner, Leadworker 31.15 3138 3274 3355

] 504 |O=ce Alde 3.34 10 1265
F2 SO0 |OMce Assistant | 1357 1504 TER
F2 503 |Oce Assistant Il 16.18 741 0ES
F2 S04 |inwentory Speciaist 17.00 1828 16T
F2 S0 |Ewscutive Assistant 17.83 1818 TE
F2 S05 |Oce Assistant Il 17.83 1818 TE
F2 07 |Adminisirative Assistant 1884 20.15 0ES 2147 =11
F2 07 |Ofce Assistant, Senlor 1884 20.15 0ES 2147 =1
F2 S08 |Program Assistant 20,55 2147 21T =23 253
] (Cfce Supervisor 22.78 23.34 2350 2.5 2207
] Cusiodial Alde 10.83 11.10 1135 1188 1322
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Classifications 2047 Hourly Rates (2.2% Increase)
Tiis. 1 I 2 F 5 [ ] -] 10 11 12
Cusiodian 16.67 17.08 1753 1757 1837 18.85 20.34
Grounds: Mainisnance Worker 18.58 18.14 pecBl] 2156
F2 o4 |Highway Mainiznance Worker 18.58 18.14 pecBl] 2156
] 106 _|Permit Technician, Asst 20.24 20.75 21.78 2345 24848
] 106 _|Washewadsr Maindenance Tech | 20.24 20.75 21.78 2345 24848
] 106 |Washewadsr Operaior | 20.24 20.75 21.78 2345 24848
] 07 _|Pianning Technician 21.00 21.53 ZZES 24.37
F3 108 |Parks & \epetation Specilist 23.31 2450 26.39
F3 108 |Pemit Technician 23.31 2450 26.39
F3 109 _|Pianning Technician 2424 2434 2547 2610 26.75 a7
F3 110 _|Permit Technician, Lead 2453 2524 2590 2554 2720 27.88 28.59 23.30 30.03
F3 110 |Wastewater Operator Il 2453 25.24 2590 2554 20 27.88 28.59 23.30 30.03
F3 111 _|Matursi Resounces Spec 25.73 254 2705 28.41 29.85 30.58 31.37
F3 111 _|Pianner | 25.73 254 2705 28.41 29.13 29.85 30.58 31.37
F3 111 _[Technical Sarvices Analyst 25.73 2705 28.41 29.13 29.85 30.58 31.37
Fa 111 |Wastewater Mantenance Tech || 25.73 2705 28.41 29.13 29.85 30.58 31.37
Fa 111 |Wastewater Operator Il 2705 2772 28.41
Fa 112 |Code Enforcement OfMcer 2818 2858 29.60
Fa 112 |industrisi Electrician 2818 2858 29.60
F2 113 |Laborabory Anaiyst ok 3010 30.85
F2 112 |Maturai Resources Spec 2835 3010 30.E8
F2 113 _|Planner | ok 30010 30.85
F2 113 |Planner, 'Waber Sualfy ok 30010 30.85
F2 112 |Solds Frogram Coondinator ok 30010 30.85
F2 113 [Wastewader Maint Leadworier 2835 3010 30.E8
F2 113 [Washewader Cperations Ldwrir ok 30010 30.85
F2 Walural Resounces Zpec DS 3 3E.82
F2 117 _|Planner | 3E0E ;a2 38.82
P2 120 |Srounds Mainienance Specialist 2188 =41 22.87
E2 120 |Highway Mainianance Specialist 2188 S
P2 121 |Heavy Eguipment Operaior vy ] 233
P2 121 |Traffic Control Techniclan vy ]
F3 131 |Grounds Maimenance Crew Chief 2783 2853 29.25
F3 131 |Highway Maint. Crew Chiet 2853 29.25
F3 150 _|Dept info Systems Coord | 2418 2479 5.1 26.03 26,58 28.00 2870 2940
F3 150 |Dept Web | Publicasons Coord 23.05 23.51 2418 2479 5.1 26.03 26,58 28.00 2870 2940
F3 156 _|Dept info Systems Coord Il 30.32 3165 3240 3322 34.04 34.90 3575 37.53 3848 3942
F3 200 |Fire Inspector | 28.84 29.55 3030 3105 31.84 32.63
F3 202 |Fire Inspector Il 31.37 32.14 295 34.59 35.45 36.38
F3 300 |Deputy Fire Marshal 33.46 £23 35T IB0S 35.88 3874
Fa 301 |Deputy Fire Marshal, 3r. 3484 3573 /62 3753 38.43 40.37
Fa 303 |Fire Marshal, Assistant 7.65 38.58 4053 41.55 42.59 4355
Fa 400 |Bulding inspector | 2703 27.63 28.32 29.01
Fa 402 |Bulding inspector || 2838 210 29.82 30.55 3133
F2 403 |Eulding Irspecior |l 28.62 28.33 3008 302 32.38 33.18
F2 402 |Fisns Examiner 28.62 28.33 3008 302 31.58 32.38 33.18
Classifications 2017 Hourly Rates (2.2% Increase)
_Japie Ba  Tiis 1 I 3 F = £ g -] 10 11 12
P3 404 |Pisns Evaminer, Senior 29.51 30.26 31.00 N7 32.58 33.39 .22 3509 3534
P3 406 |Bulding inspector, Leadworker 31.85 3345 3429 3EAT 36.05 36.95 3789 38.83
P3 406 |Pisns Evaminer, Lesdworker 31.85 3254 3345
P3 SOA |Ofice Alde 10.16 1069 1293
F3 SO0 |OMce Assistant | 1228 1500 18z
F3 503 |Ofce Assistant || 1854 73T 2110
F3 S04 |inwenfory Specialist 17.37 B2 ZA5
F3 SO |Ewscuiive Assistant 1822 18.68 1813 I33E
F3 SOE |Ofce Assistant Il 1822 18.68 1813 I33E
F3 SO7 _|Adminisirative Acsistant 20,07 20.55 2190 EEE
F3 SO7 |CfMce Assistant, Senior 20,07 20.55 2190 EEE
F3 S08 |Program Assisiani 21.10 2184 215 2EET
FZ S40 |Ofce Supenisor 2328 23.85 2443 =T
FZ TE2 |Cusiodial Alde 1107 11.34 1181 1442
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Classifications 2018 Hourly Rates (2.2% Increase)
Tabis  Sa  Tie 1 2 3 4 g [ ] a 10 11 12
F2 i0i _|Cusiodian 17.04 1837 18.84 15.80 2023 20.79
F2 04 |Grounds Mainisnance Worker 18.08 18.56 008 054 zi.os 22,59 23.25
F2 104 |Highway Maini=nanos ‘Worker 18.08 18.56 00s Pt .05 H.ET 1214 2269 2335
] 106 _|Permit Technician, Asst 20.55 2121 2174 3T 2.82 23.38 2357 2458 25.18
] 106 _|Washewadsr Maindenance Tech | 20.55 2121 2174 3T 2.82 23.38 2357 2458 25.18
] 106 |Washewadsr Operaior | 20.55 2121 2174 3T 2.82 23.38 2357 2458 25.18
] 07 _|Pianning Technician 2145 -] Pl ] 24.30 24.51 2554 26.15
F3 108 |Parks & \epetation Specilist 2325 2442 2504 26.29 26.97 2763 28.32
F3 108 |Pemit Technician 2325 2382 2442 2504 26.29 26.97 2763 28.32
F3 109 _|Pianning Technician 27.34 28.01 28.73
F3 110 _|Permit Technician, Lead 28.49 2922 23.98 30.53
F3 110 |Wastewater Operator Il 27.80 2922 23.98
F3 111 _|Matursi Resounces Spec 29.04 30.51 31.25
F3 111 _|Pianner | 29.04 30.51 31.25
F3 111 _[Technical Sarvices Analyst 25.04 2/77 30.51 31.25 32.08
Fa 111 |Wastewater Mantenance Tech || 25.04 /77 3051 31.25 32.08
Fa 111 |Wastewater Operator Il 31.25 32.08
Fa 112 |Code Enforcement OfMcer 27.39 28.11 28580 2352 32.58 33.33
Fa 112 |industrisi Electrician 28580 2352 32.58 33.33
F2 113 |Laborabory Anaiyst oo 307 3388 3B
F2 112 |Maturai Resources Spec oo 0 33.85 3£.80
F2 113 _|Planner | oo 30 3388 3B
F2 113 |Planner, 'Waber Sualfy oo 30.TE 3388 3B
F2 112 |Solds Frogram Coondinator oo 30.TE 3388 3B
F2 113 [Wastewader Maint Leadworier oo 30.TE 33.85 3£.80
F2 1 [\ astewater Cperations Ldwrir oo 30 3388 3B
F2 1 Walural Resounces Zpec IEET 3T 4149
F2 1 Flanner | =52 047 2149
P2 120 |Srounds Mainienance Specialist 238 250 25.28 25.834
] 130 |Highway Mainisnance Speciallst 238 2250 25329 2534
] 121 |Heavy Eguipment Operaior ZIED 2629 26.57
] 121 |Traffic Controd Techniclan ZIED 2629 5.57
F3 131 |Grounds Maimenance Crew Chief 2544 2216 32.18 32.98
F3 131 |Highway Maint. Crew Chiet 2544 2216 29.89 30.63 3142 32.18 32.98
F3 150 _|Dept info Systems Coord | 2471 2534 5.97 26.60 723 28.62 3005
F3 150 |Dept Web | Publicasons Coord 23.56 2471 26.60 2723 3005
F3 156 _|Dept info Systems Coord Il 3150 32.35 3311 34.79 35.67 36.54 38.35 4029
F3 200 |Fire Inspector | 29.47 3020 3173 32.54 33.35 34.19 35.93
F3 202 |Fire Inspector Il 32.06 32.85 3451 35.35 36.23 37148 38.06 33.00
F3 300 |Deputy Fire Marshal £20 35.04 3554 3554 37.69 38.64 35.59 £1.561
Fa 301 |Deputy Fire Marshal, 3r. 3551 35.52 3TA3 3|35 39.28 40.25 4126 £3.34
Fa 303 |Fire Marshal, Assistant 38.48 394 4042 4142 42.45 43.53 4451
Fa 400 |Bulding inspector | 28.24 28.94 29.65
Fa 402 |Bulding inspector || 30.48 22 3202 33548
F2 403 |Eulding Irspecior |l 3228 33.09 33351 3582
F2 402 |Fisns Examiner 3228 33.09 33351 3582
1 2 3 4 5 g 8 2 10 11 12
Fa 404 |Pisns Evaminer, Senior 30.16 30.93 3168 3247 33.30 3412 3497
Fa 406 |Bulding Inspectior, Lesdworker 3255 33.36 34 20 3504 35.94 36.84
Fa 406 |Pisns Evaminer, Leadworker 3255 33.36 34 20 3504 36.84
Fa 50A |Ofice Ade 10.38 10.65 1mm 11939
F2 SO0 |OMce Assistant | 1458 1458 16.52 1850
F2 503 |Oce Assistant Il 16.50 7.3 18.62 15.09 15.55
F2 E04 |inwentory Specialist 17.75 18.18 18,58 20.03 2051
F2 S0 |Ewscutive Assistant 18.62 18.08 .51 .04 58
F2 S05 |Oce Assistant Il 18.62 18.08 .51 .04 58
F2 07 |Adminisirative Assistant 20.51 2104 .84 2332 2373
F2 07 |Ofce Assistant, Senlor 20.51 2104 .84 2332 2373
F2 S08 |Program Assisiank 21.56 22.42 B39 24.37 2457
] £40 |Ofce Supervisor 23.79 2437 2622 25.89 27.58 28.24 28.83 2583 3035
] 752 |Cusiodial Alde 1.3 11.58 12 12.80 13.11 1343 1375 408 1443
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APPENDIX A

MEMORANDUM OF UNDERSTANDING
REGARDING HEALTHCARE BENEFITS

This is a Memorandum of Understanding between titersigned parties regarding a Clark
County Multi-party Healthcare Committee.

Purpose: It is the purpose of the Healthcare Committeeking within the negotiated
parameters, to seek a balance between the cont@wdrhe quality of care traditionally
provided to the County's represented employeeke@ping the parties' costs to a minimum,
while meeting legal and contractual obligations.

Committee Membership The Committee shall be comprised of two repregesds from each
bargaining unit (including representation from threspective union staff), two (2)
representatives from the ranks of the non-repredesinployees and up to eight (8)
representatives from management provided that angaunit representation shall always
make-up no less than two-thirds (2/3) of the tatambership.

Ratification of this Memorandum of Understandingthg signatories shall empower each party's
selected representatives to reach a binding decistaich decisions shall be reached by a two-
thirds (2/3) majority of all members of the Commétpresent or via proxy. Members who will
be absent during a meeting may participate in aewsy submitting a vote by proxy.

One (1)unien Union+epresentative Representaéimd one (1) management representative will
be selected to serve as meeting coordinators wihseatimeeting times and places, prepare
agendas and arrange for meeting minutes to bengepad distributed.

Parameters of the Committee: The Committee is authorized to determine heatthbanefits
for the parties based upon the following parameters

1. The Committee shall research and make decisions & structure,coverage,the plan
design coverage and tiers,—and-plaexcluding eligibility, of medical, vision and daht

insurances provided to employees.

N

2. The Committee will be responsible to ensure plaigiieencompasses federal and state
laws.

3. Any modifications under 1 and 2 outlined hereiralshot need further ratification by the
bargaining units. Any such modifications must h&eeping with the spirit of this MOU
as originally created.

4. The Committee will not determine services and plasign of any near-site or on-site
clinic. The County will present recommended sexgiand plan design to the Healthcare

Clark County and Local 307CO Page 93
| Agreement foR012 2015 20152018



Committee for input to presenting a final recomnaimh. The parties will bargain any
impacts on the budget.

3-5. The Committee will take into consideration, reshand make decisions about plan
design in order to try to avoid any cost associatigd the Affordable Care Act (ACA)
tax or charge. In the event the healthcare coramidecisions do not avoid the ACA tax
or charge, this tax will be borne by the employ&ed the parties agree to reopen no later
than June 30, 2017 to bargain the implementation.

a AHigh Deductible
Health Plan (HDHP) with a Health Savmgs AccounSﬂr) will be included agard
additiona} veluntary-ptaroptions, along with an HMO plan and a non-HMO plame

laterthan-Jandary-1-201The particular design elements of the plan velltke
responsibility of the Committee.

5.7The Committee shall determine the cost distributarthe payment of insurance
premiums between that portion contributed by thar@pand that which may be
contributed by the employee.

=8. The Committee shall meet on County time but ther@pshall not be required to pay
overtime to any member due to the scheduling ofinl@/meetings outside some
members' normal work shifts. Committee membergimgeutside of their regularly
scheduled shift will be permitted to flex or adjgshedules if possible to accommodate
meeting attendance.

=9. As the last item on its agenda, the Committee shaft and publish an update of the
meeting.

=10. Departments within the County will promptly providk requested information about
insurance that is in the possession of the Depatsne

=11. The Committee will set meeting dates as determingsgssary.

Budget for the Committee: The County’s financial commitment to funding heedire benefits
shall be limited per the Per Employee Per MonthHMIEbudgets-identified-below The per
employee per month composite budget will be fourteendred and twenty dollars ($1420.00)

Sl Posbpealoon—or
s
e el
2043 $1.338
2014 $1.365
2015 -
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* Employees will be responsible for contributisgyen 7%) of the composite cost each
year; and if costs exceed the composite budge rmptbgee contribution both the County
and employee shall share in the excess cost orba basis.

Decision Making:

* The Committee may choose to work with a Mediafbine Mediator shall not be a voting
member of the Committee. However, if the Healthcaommittee is unable to reach a
‘ decision for any benefit year I8cteber1September'lthe Mediator shall direct a
solutionno later than Octobert Such solution shall be binding on all partieshis
Memorandum of Understanding. The Mediator’s solushall be within the parameters
outlined above, based upon her/his understanditigegbositions of the parties gained
through the mediation process. Therefore a fohmating shall not be necessary.

‘ » If any costs are attached to tiediater's Mediator’'svork they shall be paid as follows:
Clark County fifty percent (50%); the remaininggeshall be divided equally among the
participating units.
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This MOU is covered under the grievance provisiofthe collective bargaining
agreements for purposes of the parties' compliauittethe terms and conditions contained
herein.

Due to the unknowns of the possibility of openimgoa-site or near-site medical clinic, this
MOU may be opened during the term of this MOU toghan the impact by mutual
agreement between the Union and the Employer.

This MOU shall expire December 3391452018

Signatures: ;
/ s Va P
# f’ A7) ;’" :!
i/
//Z’ZZ'{@*’ A

OPEJU Local 11, Office &
Pl(}fessmnal Employees

AFSCME: Lom() Public Works

/&_@mmyy Devd@@ |
Nt NV

PTE Local 17, Engineers & Other
Professionals

T,

St fﬁ/:gi’ £t

\PTE Local 17, Appraiser§ & Other

Professxon§

/)/fé* ﬂ(’/f%/wr’if'

LIUNA Local 335, Health/Care
Division

1AM, Local 1432, Machl
v"

Sheriff’s Administrator’s Guild

= 7 T
Mﬁfg’jfff > ‘i/\} 7 /

Cosmis, L]

Javenile Detention {}{ﬁ;’;‘e‘?"f};
e

o

. 17
ﬁ%- TNNA fff f ;
/4 Mé«%/ g ¥i 7oA

Information Technology Guild

Sheriff’s Office Support Guild

Francine M. Reis, Humaﬂ Resources
Director

BOARD OF

{ ’\’Earc B{;k}t C ﬁiai’/

ILWU, Local 8, Medical Examiner’s
Office Unlit

LARK COUNPY COMMISSIONERS
P 277

CRESA, Clark County Dispatchers
Guild

OPEIU Local 11, Office &
Professional Employees

AFSCME, Local 307CQO, Public Works
& Community Development
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PTE Local 17, Engineers & Other PTE Local 17, Appraisers & Other

Professionals Professionals
LIUNA Local 335, Health Care IAM, Local 1432, Machinists
Division
Sheriff's Administrator’s Guild Information Technology Guild
Juvenile Detention Guild Sheriff's Office Support Guild
Francine M. Reis, Human Resources ILWU, Local 8, Medical Examiner’s
Director Office Unlit
Chair CRESA, Clark County Dispatchers
Clark County Board of Councilors Guild
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APPENDIX B
MEMORANDUM OF UNDERSTANDING

REGULAR SEASONAL EMPLOYEES WITHIN
DEPT. OF PUBLIC WORKS —ROAD & PARK MAINTENANCE

This Appendix sets forth the agreement of the gantegarding the following specific terms of
employment for incumbents in the regular seasoasitipns in the Department of Public Works
— Road & Park Maintenance, hereinafter referredstdincumbents.” All terms and conditions
of employment not addressed in this Appendix sheallas set forth in the Agreement between
Clark County and the Union. The parties may, byualagreement, amend or supplement this
Agreement at any time.

1) The following positions have been identifiedregular seasonal (nine months) positions due
to lack of work available during the winter seasd@rounds Maintenance Specialists
POPO0017, ROP0095, ROP0096 and Highway Maintenanokkéfit ROP0060, ROP0005
and ROP0088.

2) The seasonal work assignment, hereinafter eefeio as “on-season”, entails assignment of
full-time work from approximately mid-February thugh mid-November.

3) Upon closure of on-season employment, incumbsh&dl be considered inactive and on
unpaid leave status (furlough) until the returratdive employment for the subsequent on-
season. This period of leave shall hereinaftereberred to as “off-season”. Following the
off-season, incumbents shall “return to work” atsfegh below.

4) Incumbents shall return to their specific pasis following the off-season with all applicable
rights and privileges, including the following:

(a) Seniority for the purposes of job bidding, stepréases, layoff, etc. shall be determined
by total length of active service. Seniority sHa#l maintained, but not accrued, during
the off-season.

(b) Accrued sick leave shall be reinstated upon retmmmork.

(c) Compensation for incumbents returning to work shalbks set forth in Article 11, except
that Article 11.6.6 (Recall and Reinstatement) Ighi@vide the same rights for “return to
work” following the off-season.

5) Eligibility for and receipt of benefits shall las set forth in Articles 16 and 17, except that:

(@) Incumbents returning to work shall be eligibte medical and dental coverage as

described in Section 16.2.8 (Recalled employees)erage shall be reinstated effective
the first of the month following the date of the@oyee’s return to work.
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(b) Coverage will terminate at the end of the et of the calendar month in which the on-
season ends. Pursuant to federal law, eligibilityinsurance coverage for medical and
dental insurance during the off-season will be égooadance with the federal COBRA
program.

(c) Incumbents are not eligible for life insurant@D insurance or other benefits (such as
deferred compensation, flexible spending accowtts) during the off-season.

6) Vacation accrual, scheduling and use shall baeasforth in Article 12, except that the
incumbents in these positions may elect annualbash out all or a portion of vacation hours
at the close of the on-season. Requests for wacatish out shall be made in writing and
shall be attached to the timesheet reporting firmalrs worked for the on-season. Absent
such a request, all vacation hours shall be caowed to the following on-season.

7) Floating holiday accrual, scheduling, and usadldie as set forth in Article 13, except that if
vacation cash out is selected as detailed aboyatjriy holiday hours shall be cashed out in
accordance with the prorated schedule in ArticlB3 In accordance with Article 13.2,
unused floating holiday hours must be used by titeod the year and may not be carried into
the next calendar year.

8) Issues of layoff shall be as set forth in Aaid9, with the following exception. If layoff
occurs during the off-season, incumbents shalldresidered the same as if layoff occurred
during the on-season. Inactive status does nanhpixencumbents from layoff or bumping
rights.

9) Incumbents shall be offered vacant 12-monthtjpos in their classifications based on
seniority prior to hiring from eligibility lists ofrom external recruitments.
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APPENDIX C

HOMOGENEOQOUS CLASSIFICATION TABLE

Permit Technician, Lead Grounds Maintenance Crew Chief

Permit Technician Parks & Vegetation Specialist

Permit Technician, Assistant Grounds Maintenance Specialist
Grounds Maintenance Worker

Building Inspector, Lead

Building Inspector llI Highway Maintenance Crew Chief

Building Inspector I Heavy Equipment Operator

Building Inspector | Highway Maintenance Specialist
Highway Maintenance Worker

Plans Examiner, Leadworker

Plans Examiner, Senior Wastewater Maintenance
Leadworker

Plans Examiner Wastewater Maintenance Tech |l
Wastewater Maintenance Tech |

Planner llI

Planner Il Wastewater Operations Leadworker

Planner | Wastewater Operator I
Wastewater Operator |l

Planning Technician I Wastewater Operator |

Planning Technician |

Assistant Fire Marshal

Deputy Fire Marshal, Senior

Deputy Fire Marshal

Fire Inspector Il

Fire Inspector |

Senior Office Assistant

Office Assistant lll

Office Assistant Il

Office Assistant |

Natural Resources Specialist Il|

Natural Resources Specialist Il

Natural Resources Specialist |

Department Information

Systems Coordinator I

Department Information

Systems Coordinator |
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APPENDIX D. VACATION SELL BACK

MEMORANDUM OF UNDERSTANDING
BETWEEN

CLARK COUNTY WASHINGTON
AND THE
COALITION OF UNIOSN
OPEIU LOCAL 11; PTE LOCAL 17; LIUNA LOCAL 335; and AFSCME LOCAL
307

This Memorandum of Understanding (*MOU”) is entereth between Clark County
Washington and the Coalition of Unions (OPEIU Lotal- PTE Local 17 — AFSCME
Local 307 — LIUNA Local 335) and as listed aboweallow proper communication
between the parties in Accordance with Article lithim this Collective Bargaining

Agreement.

It is mutually agreed by all parties that at amydishould the language for vacation sell
back be applicable in any other Agreement or Pdhew this language shall be equally
applied to all Collective Bargaining Agreements @ntthe Coalition of Unions as listed
above and reflected as the following:

12.7 Vacation Sell-Back Employees may elect pay in lieu of vacationap maximum
of sixty (60) hours per year. Vacation sell-backubject to the following requirements
and procedures:

12.7.1 The opportunity to cash out vacation dhalbffered twice per vear in the
months of June and December. Requests must batsdbipy May 15 and
November 15 on forms designated by the payrolteffi

12.7.2 To be eligible to cash out vacation, anlegge must have used a total of
eighty (80) hours vacation and floating holiday fsoun the prior calendar year.
The total of vacation sold may not exceed the maxrinmours limitation but may
be apportioned according to the employee's chatgden the June and
December sales periods.

12.7.3 The vacation sell-back option is subjecwailability of adequate funds.
Vacation sales may be restricted or suspendedeb@dhunty. In the event
vacation sales requests exceed available fundgjuh®n Resources Department
shall develop procedures to equitably apportioratian sales among employees
with pending requests.

12.7.4 Vacation sell-back and donations shalldmeguted at the base hourly rate.

Be it further agreed this Memorandum of Understagdihall be pursuant to the terms
and conditions of Article 23 Grievance ProcedurthtoCollective Bargaining
Agreement should there be any dispute regardinqmtbepretation of this MOU.
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APPENDIX E
MEMORANDUM OF UNDERSTANDING
BETWEEN
CLARK COUNTY WASHINGTON
AND THE
COALITION OF UNIOSN
OPEIU LOCAL 11; PTE LOCAL 17; LIUNA LOCAL 335; and AFSCME LOCAL
307

WORKPLACE BEHAVIOR

This Memorandum of Understanding (*MOU”) is entereth between Clark County
Washington and the Coalition of Unions (OPEIU Lothl- PTE Local 17 — AFSCME
Local 307 — LIUNA Local 335) listed above, to allgroper communication between the
parties in Accordance with Article 24 within thi®&ctive Bargaining Agreement.

All parties understand the importance of professliovorkplace behavior at Clark County.
Human Resources will update the Employment Stasdaadicy to include language
regarding professional workplace behavior standards

The County is currently actively involved in a coppvide Workplace Improvement
Program. Upon conclusion of the Workplace ImprogetiProgram, the proposed
outcomes will be reviewed to determine if any &f tecommendations need to be included
in the policy.

Furthermore, a committee consisting of represeatgployees and non-represented
employees, chaired by Human Resources and a UrdpreBentative, will be formed to
identify specific concerns and explore optionsddrass concerns (i.e. training).

The goal of this policy update is to promote prefesal workplace behavior by detailing
the expectations; thereby supporting an environrtiezitis supportive to all employees.

Be it further agreed this MOU shall be pursuarthimterms and conditions of Article 22
Grievance Procedures to the Collective Bargainigee@ment should there be any dispute
regarding the interpretation of this MOU.

Agreed this day of July, 2015
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